Employment Contract
This employment contract has been made between Jungchul Language School. 466-1 Sejong building 3F, Yongi-dong, Pyongtaek , Employer (here in after referred to as "A") and new employee (here in after referred to as "B"). Labor Laws and employment regulations of Jungchul Language School will follow other articles that do not exist on this contract.

Article 1. <New Employee>

- Name

- Date of Birth: 

- Passport No: 

- Current Address: 
Article 2. <Period of Employment Contract>

1. Period of employment starts from the date "B" starts working at the institute which is based on the duration as below. This contract is valid until "B" resigns the institute and shall be extended with agreement between "A" and "B".

 
- Duration: From 1st of April, 2012 to 30th of March ,2013
2. "B" agrees to discontinue residence in Korea under the visa status sponsored by employer after the termination of this contract.
3. Period of employment of "B" beyond that covered by this agreement must be agreed upon by "A" and "B", in writing, at least three months before the expiration of the term of this agreement.
Article 3. <Compensation>

1. A monthly basic salary of 2.5 million KRW will be paid for 120 hours (With the standard of each teaching hour being 55 min.) per month. Between each teaching hour, 10 min. break will be given to "B". Salary will commence from the first day of teaching, and monthly salary payments will be made on the 10th day of the following month, after the monthly employment services are provided.

Article 4. <Housing>
      "B" will be provided with a single apartment.
Article 5. <Air Fare>

1. In the event "B" completes the full contract period, "A" will purchase for "B" an economy class ticket for passage to "B"’s home country, provided the time of termination of employment. 

2. If "B" did not complete the full contract period, "B" will not be given a ticket.

3. If "B" were fired from "A" before the completion of the full contract period, "B" will not be given a ticket to the point of departure. 
Article 6. <Work Duties>

Main duties of "B" will consist of the following:

1. ESL teaching employee in any and all phases of the curriculum of the employer. 

2. Attendance at occasional events for students. 

3. Proof-readings at request during the office hours. 

4. Side jobs or paid tutoring are not allowed. (Exception: In case of A’s permission)
5. Writing Report Cards (On the Internet)
6. There may be a training session before actual teaching and additional training to follow during teaching. 

Article 7. <Working Hours>

1. "B" is normally required to perform ESL instruction for up to 6 hours a day, 5 days a week, and up to 120 hours in a four week term according to the schedule "A" provides
2. When inevitable, "A" may request "B" to perform ESL instruction for more than the hours stipulated in clause 7-1 by mutual agreement. In such cases, 20,000 KRW per one teaching hour is paid to "B" for the extra teaching. 
3. "B" is required to be on campus for 8 hours a day. (From 2:00~ 9:00)
4. Meal time is included in the 8 hours on campus and should not exceed 55 minutes. It is encouraged to build healthy relationships with students at this hour.

5. Absence from duties: Days or hours off from teaching hours results in a deduction of 20,000 KRW per one teaching hour. "B" is required to notice "A" in advance for any inevitable reasons of absence such as illness.

Article 8. <Tax>

Income tax, medical insurance, unemployment insurance and national pension will be reserved from the salary according to the Korean tax law. 
Article 9. <Medical Insurance>

"B" will be covered by medical benefits under National Health Insurance. "A" will pay the half of the cost of this coverage. And the rest will be paid by "B". Due to requirements from the immigration and taxation departments, coverage will commence approximately one to two weeks after working in the company.

Article 10. <Dismissal or Voluntary Resignation>

1. "A" will have the right to dismiss the teacher in case of not doing his/her duties under this agreement, including but not limited to, more than 3 times of frequent absences from the school without the approval of the Academic Supervisor, or Director receiving reprimand letter twice, or manifesting inability to perform the duties stated under this agreement. Prior to any such dismissal, "B" will be warned of dissatisfaction with performance and will be afforded at least twenty working days in which to remedy the problems above. 

2. "A" will have the right to dismiss "B" for conduct of seriously jeopardizing any student or staff person, or for a criminal activity. In such instances, "A" has the right under this agreement to execute immediate dismissal and neither warning nor time for remedy need be allotted.             

3. In the event that "B" is dismissed, or in the event that "B" voluntarily resigns prior to the termination of the term of this agreement, "A" will have no duty and will not be obligated to pay the cost of return transportation to the point of departure for "B", nor will "A" be obligated to pay any severance pay. 

Article 11. <Governing Law & Jurisdiction>

This agreement has been drawn up and has been executed in the English language; therefore the English language text of this agreement will govern and prevail over any translation thereof. This agreement will govern and prevail over any translation thereof. This agreement will be domestic laws of the Republic of Korea. A competent court in the Republic of Korea will have jurisdiction in regard to any dispute or claim arising out of, or in connection with, this agreement.
"A" and "B" have executed this agreement on the date indicated below. Intending to be legally bound to, and in witness of, "A" and "B" have appended their signatures. Both parties, "A" and "B", keep the copy of this contract which is signed both.
Date: of March,2012
Employer's Signature :Hee son Yu           Employee's Signature: 
