AGREEMENT OF EMPLOYMENT
  This agreement is made between contracted English instructor (hereafter referred to as "B") and the Director of The AMY Foreign Language Education Center (hereafter referred to as "A") in order to confirm that "A" employs “B” as English instructor of The AMY Foreign Language Education Center.
Article 1 (Contracting Parties)

A: The Director of The AMY Foreign Language Education Center
B: Name in full: Brian Burke 
    Nationality: Canadian

Article 2 (Status of B)

The status of B shall be an English instructor for the AMY (The AMY Foreign Language Education Center).

Article 3 (Period of Employment)
The period of employment shall be from Dec 30, 2009
 to December 30, 2010. The contract may be renewed upon mutual agreement between A and B.

Article 4 (Duties)

1. B shall be engaged in teaching English through the AMY and other classes, and assist in the continuing development of the AMY through curriculum and material design.

2. B shall teach English courses at least 30 hours a week
 with the option of overtime. Some change may occur upon mutual agreement between A and B.
3. A provides B with a furnished housing and B pays all utilities.

Article 5 (Service and Vacation)

1. B should serve at the AMY.

2. B should follow the AMY director's instruction in regard to management of English courses provided by the AMY
3. B should get approval from the AMY director in advance when B plans to travel abroad
 or when planning to do any work other than provided for Article 2.

4. B will have a 2-week-paid vacation at the end of the contract when a new teacher
 is available instead of B. In case B does not have a 2 week-paid vacation, A pays B half of one month salary. There will be no personal vacation during the contract. However, B will have some vacation dates during summer and winter according to the school calendar
 with Korean teachers and staff together.
Article 6 (Salary/insurance/severance)

1. A should pay B 2,100,000 won per month during the period of employment.

2. For each additional hour over 30 hours per week, A will pay B 20,000 won per hour.

3. If this contract is annulled, A need not pay B salary for the remaining period of employment.

4. A pays B salary directly into B's bank account.

5. A reimburses B round-trip air fare(economy class), at the beginning half and at the end half.
 Teachers must give at least 80 days before written notice which says they don't want to renew their contracts.
 Failure to do so will result in the loss of the air ticket home.

6. Only if B completes the full contract period and does not get 50% of pension paid, A pays B severance pay equal to one month's base salary for each full year of service. If B wants to get 50% of pension paid without severance pay, A and B should pay pension half and half each.
7. B should pay half of the health insurance and A the other half.
Article 7 (Annulment of Contract)

A can annul the contract in the following cases:

1. In case B neglects his/her duties or shows no competence to fulfill the required 
duties.

2. In case B’s neglect of duties impedes the effectiveness and efficiency of the center's program.

3. In case B's physical and mental health is too bad to continue his/her work.

4. In case B does not abide by the AMY's schedule.

5. In case B violates Korean laws or regulations.

Article 8 (Others)

1. B should follow A's opinion other than those spelled out in the contract.

2. B should follow A's interpretation if B has any questions about the contract.
3. A and B sign the contract, and each keeps a copy.

Date:  November  12,  2009
Signature A:                                          Signature B: 
               The Director of the AMY                               Brian Burke
Proviso: This agreement of employment becomes null and void in case that "B" fails to obtain permission from the Korean Immigration Office to work for the AMY, or in case that "B" fails to submit all required documents to "A" in a timely fashion.
�I am from Canada not the United States. Understood


�Why December 1st? The Director of the school asked me if I could start on December 30th.


�What is the normal schedule? Weekdays? Weekends? Weekdays if you work on weekends you will get paid extra-money.


�Why is this requested? Schedule or management


�If it is at the end of the contract how is this vacation? This assumes that the teacher is renewing. If teacher wants to get a two-week-vacation teacher can enjoy it in advance.


�What are these dates and how many vacation dates during the school year are offered? During winter and summer we have 3 or 4 days each.


�What about income tax and other deductions? Of course tax and medical insurance will be deducted. 


�Is the trip or the beginning half of the airfare to Korea prepaid up front? 


�If the teacher does not renew, does the teacher get the 2 weeks vacation paid at the end of the contract in addition to the one month’s severance if B doesn’t want the pension option? Absolutely yes


�If the contract is annulled by school, does B get the air ticket home? No, because of teacher’s fulfilling the contract, the school has already been damaged.





