Kyungwon University

EMPLOYMENT AGREEMENT FOR TEACHER

CAMP CONTRACT

This following contract is an employment agreement between  Junior school, Kyungwon International Language Center, Kyungwon University (herein after referred to as the “School” ,and a citizen of                                        , 
passport number                         (herein after referred to as the “Teacher”). The teacher is hereby hired by Junior school, Kyungwon International Language Center, Kyungwon University and both parties agree on the following terms and conditions.
1. JOB TITLE

A native English speaker who teaches English to elementary school and secondary school students at Junior school, the International Language Center, Kyungwon University.
2. PERIOD OF EMPLOYMENT

2-1. The total Agreement term is approximately one month commencing from the day after Teacher’s arrival in Korea and finishing on the last teaching day of the Teacher’s teaching session. 

2-2  The period of teaching is from    28  July  to  23 Aug. 2008  .
3. WORKING HOURS

3-1. The Teacher’s teaching schedules are to be determined by the Academic Supervisor (hence referred to as the “Coordinator”). The Teacher shall follow the teaching guidelines and will be supervised by the Coordinator in all matters concerning classes and performance.

3-2. During the period of this agreement, the teacher is going to teach 144 classes a month (6 classes a day, Mon. – Sat.) at school. 

3-3. The Teacher shall follow his or her teaching schedules provided by the Coordinator. Failure (without reasonable causes) will result in the termination of this contract and then the Teacher will not get paid. (The teacher is expected to come to school 30 minutes before the class and attend teacher’s meeting).
4. SALARY & OVERTIME

  4-1. A monthly salary of  3,000,000    won will be paid for 144 teaching hours per 
month (each teaching hour means 50 minutes) (The salary is calculated by Korean currency ‘Won’) including housing cost. 

4-2. An hourly wage of    20,000    won will be paid for each additional teaching hour exceeding the mentioned contract hours.
4-3. Attendance at scheduled staff meetings and workshops cannot be considered as overtime. (about 30 minutes a day before or after the class).
4-4. Preparation and commuting time for the class is not considered as overtime.

4-5. There will be no suspended payment for a long time, unless the Teacher causes fatal damage to English programs or incurs losses economically.

4-6. Clean, appropriate living arrangements will be provided. (the location or condition of housing would be variable)
5.  PAYDAY

5-1. The salary will be paid on the last day, twenty third  (23rd ), August, 2008.
6. TAX

6-1. The basic Korean income tax will be deducted from the Teacher’s salary (gross salary), according to the Korean income tax law (currently 3.3%) will be deducted.

7. ORIENTATION PERIOD 

8-1. After the arrival in Korea, the Teacher may have a few hours for adjustment and class preparation before beginning camp classes. The orientation day will be on 26th July 2008 to introduce the curriculum and the teachers at the International Hall.

8. DUTIES OF THE TEACHER

   During the period of this Agreement, the Teacher shall cooperate, and comply with the instructions, training and supervision of the Coordinator and should carry out the following assignments as directed by the Coordinator. 

a.  English as a Foreign Language instruction in any and all phases of the   School’s English program.

b.  Development of educational programs and materials.

c.  Extra curricular activities for/with his or her students.

d.  Grading and evaluation of students.

e.  Counseling students or evaluation.

f.  Attendance at teachers’ meetings and workshops.

g.  Submitting ‘Attendance reports’ of each week to the Coordinator.

8-1 The Teacher will follow the directions and guidance of the Coordinator to enforce class rules.

8-2 The Teacher shall follow the set class schedules and shall not dismiss classes, cancel classes, and start classes late without the approval of the Coordinator.

8-3 The Teacher shall always try to keep a good health and shall submit proof of his or her health condition check up upon arrival.

a.  If the Teacher is sick, so that he or she cannot give the lesson, the Teacher shall let the coordinator know the fact as soon as possible. And then the Coordinator will judge the situation and the Teacher shall follow the decision made by the coordinator. If not, the Teacher will get a penalty. For each hour, 30,000 won will be deducted from salary to pay a substitute teacher.

b. Because of the above reason, if the Teacher does not show up or is late for the class, the Teacher shall submit the documents, which can verify the health problem. 

8-4 The Teacher shall use the textbooks provided by the School and is encouraged to use supplement with other materials. These materials, however, must have the prior approval of the Coordinator. Furthermore, all materials given to the Teacher by the School shall be returned when the teacher stops teaching job at the school.

9. DUTIES OF THE SCHOOL
 9-1 The School shall be liable and responsible for this Agreement.

  9-2 The School and the Coordinator are willing to accept the Teacher’s suggestions

on the School’s English Program and try to solve the Teacher’s problems which

he or she may have related to working condition.

 9-3  The School will provide the house (which is called “motel) to stay while he is working during a summer camp.

10. AGREEMENT

10-1. This Agreement will be governed by the appropriate law of the Republic of Korea.

10-2. Both parties have read and agreed on the above terms and conditions in good faith and will attempt to resolve any possible dispute in a reasonable manner.

10-3. The following Employment Agreement is made by and between the following two parties.
School




Teacher                             

Name:      이태원                        Name:                          
Date:        6th May 2008                 Date:                         
Signature:                                Signature:                      

