
English Country School

FIRST YEAR EMPLOYMENT AGREEMENT FOR E. C. S INSTRUCTOR

This EMPLOYMENT AGREEMENT has been made by and between Seeseong English Country School ; having its office at 218-4 5th flr, SooSeong-Dong 1-Ga, SooSeong-Gu, Daegu City, Korea(hereinafter referred to as “employer”) and                     

           citizen of         whose address                                            
               (hereinafter referred to as “employee”). 

Employer and Employee agree as follows:

1 Employee accepts employment from employer to teach the English language under the terms and conditions set forth here in this agreement for a period of twelve full and 12 consecutive months Employment commences from the first day of class Oct. 17 th of 2008 to Oct 16rd of 2009.

2 Duties

2.1 During the term of this agreement, the employee is required to prepare for, teach, and carry out all required administrative duties connected with classes assigned by the employer. The minimum teaching requirement is 120 hours  of actual teaching hours per month(normally 45 minutes 1 class is 3/4 teaching hour and 1 class is regarded as 5/6 hours including 5 minutes break time). Monday through Friday are teaching days except for scheduled public holidays and vacation days.

2.2 Normal class time differs to each teacher and can vary every three month term. The spread of class, the timing between the first and the last class of the day, is normally 6 to 8.5 hours. Above class schedule is but the first class starts no earlier than 9:50 am and the last class ends no later than 8:45 pm.  Number of teaching hours a day are normally 5 to 7 hours. Total teaching hours in excess of the minimum requirement is calculated each month as overtime payment.

2.3 Payment made for assigned teaching classes is inclusive of payment for preparation and administrative duties connected with those assigned classes. Employee agrees to take orientation and training, attend meetings and workshops scheduled by employer with no extra pay. Teacher agrees to spend min. one hour a day to prepare for the class and come to the school before 20 minutes of the day’s first class for preparation.

3 Compensation and Other Treatment of Employee

3.1 Salary : Employer will pay employee a yearly salary of 26,000,000 Korean Won. This Salary includes the subsidiary for meals. Monthly salary is, 2,000,000 KW. Overtime payment is made at the rate of 20,000 KW per one teaching hour during weekdays and 20,000 KW. Teaching salary will commence from the first day of teaching. When an employee is absent from scheduled teaching duties, salary will be deducted accordingly. Korean taxes(normally 3.0%, 1% of residential tax and 2% of income tax) will be withheld. Employee will receive monthly salary from the first day of partaking in class sessions.

     3.2Orientation and Training: Shortly after arrival in Korea, employee will be required to undertake orientation and training before commencing teaching. 

     3.3Transportation: Employer will provide for employee an economy class ticket for passage to Korea from an international airport mutually agreed to by employer and employee (henceforth referred to as point of departure). On completion of the full contract period, employer will provide the employee an economy class ticket for passage from Korea to point of departure. The return air ticket will be provided at the time of termination of employment. In the event that the employee continues employment under a subsequent employment agreement with employer, the return air ticket will be provided at the time of completion of the subsequent contract period(s).

If employee willfully leaves the Institution before 3 months, employee must pay back the cost of trip to acquire E2 VSAI or employer may deduct this amount from employee’s last pay. 

       3.4Holidays and Vacation: Employee will be entitled to observe public holidays and receive vacation days during the contract term according to a yearly schedule provided by employer before the commencement of the year to which the schedule refers. There are ten (10) vacation days which include six(6) school vacation days(normally 3 days in August and the other 3 days in January) above and beyond the national holiday observed and weekends during the contract term. The vacation days will manifest according to the schedule of the Institution and the smooth operation  (subject to 3 weeks prior notice). Any vacation term can not exceed consecutive 5 days excluding Saturday and Sunday. The employee can have 3 days of sick days a year with  doctor’s official report. Sick days more than 3 days during the contract term is deducted from employee’s salary.

     3.5Medical Insurance: Employee will be covered by medical insurance benefits. The cost of this coverage will be paid half by employer and half by employee. Korean Medical Insurance applies “Back Payment” which means enrollment into the insurance requires all the payment counted his/her arrival in Korea should be made. The employer does not pay “Back Payment” for the employee and pays only the portion generated by the contract.

     3.6Accident Compensation: In the event that employee sustains injuries from an accident or mishap which occurs outside the course of normal work duties, employee understands and agrees that employer will have no responsibility for, nor obligation to pay, medical and hospital costs which are in excess of those covered by medical insurance.

     3.7Housing: Employer shall provide private housing, which can include;(and is not limited to) apartment, or studio type apartment. Selection of a residence will be based on availability. Employer shall provide the basic household furnishings and adequate living accommodations, including the following; a bed, access to a kitchen, cooking utensils, hot water for bathing, television, telephone, refrigerator, western style toilet, air conditioning etc. Employee is responsible for all maintenance(normally 20,000 a month), utility and telephone charges for accommodation provided by employer. Employee agrees to a deduction of 200,000 won in the first month of employment as housing management deposit. This deposit is to cover any unpaid monthly service, utility, and telephone charges at the completion of this contract and/or resignation or dismissal of the employee before the termination of this contract. Employer agrees that payment of remaining amounts of the deposit will be made to employee within ten days after all outstanding monthly service, utility, and telephone charges have been paid.

4 Dismissal or Voluntary Resignation

   4.1Employer will have the right to dismiss employee for unwillingness or inability to meet conditions of employment as set out under this agreement, for conduct seriously jeopardizing any student or staff person, or for criminal activity. Extreme verbal violence at the work place and any sort of physical violence against co-workers or students is violation of Korean law and may cause immediate deportation of the employee.

   4.2 Consistent complaints by the students or their parents on instructor’s neglect of teaching, abuse of students, or violence against students, not legitimate discipline, in the classes will incur dismissal of the employee. 

   4.3 In the event that employee is dismissed, or in the event that the employee voluntarily resigns prior to the termination of the term of this agreement, employer will pay salary due to the date of termination. Employer will not pay the cost of return transportation to point of departure for employee. Further, employer will be entitled to withhold an amount less than or equivalent to, but not exceeding, the cost of airfare provided for travel to Korea if the employee works less than 6 month..

4.4 In the event of voluntarily resign by the employee or dismissal of the employee by the employer, the notice is normally given 1.5 month prior to the final teaching day. If the employee can not perform or is considered as not being able to perform teaching, patronage for the employee by the employer will be terminated and the employer has to report this to the Immigration Office immediately to the Korean law.

4.5 The instructor should report physical handicap or serious health problem, if any,  in advance of signing on the contract.

5 Covenants

   5.1Employee hereby agrees, covenants, and undertakes that he/she will not undertake any teaching duties or employment with any persons or organizations other than the employer. To undertake such employment is a breach of Korean Immigration law and can have serious consequences. 

5.2The employee understands and accepts that the rights to use, sale, distribution, or publication of all original material produced by the employee during the course of employee’s employment, and for which the employee is compensated as either regular pay, as overtime, or in an agreed-upon lump sum, remain the sole property of employer.

5.3The employee makes commitment as the teacher that he/she makes efforts to improve teaching skills and prepare for the classes given in written forms by accepting advices from the school and studying materials provided.

6 Jurisdiction: This agreement will be interpreted according to the internal       (domestic) laws of the Republic of Korea. A competent court in the Republic of Korea will have jurisdiction in regard to any dispute or claim arising out of, or in connection with, this agreement. 

Employer and employee have executed this agreement on the date indicated below.           Intending to be legally bound to, and in witness of, employer and employee have appended their signatures.
_________________________          ________________________
Employer                           Employee

_________________________          ________________________
Date                               Date
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