This EMPLOYMENT AGREEMENT has been made on this day ,       ,      ,     , by and between the employee(hereinafter referred to as the "Teacher" and the TNME English Academy (hereinafter referred to as the "Employer") The teacher is hereby hired by the Employer and both parties agree on the following terms and conditions:

1.THE DURATION OF CONTRACT

A. The total Agreement term is approximately one year (12 months), commencing from the date of arrival in Korea and finishing on the last teaching day of the teacher's twelfth teaching session.

B. The term of this Agreement includes preparatory period, twelve(12)full and consecutive teaching sessions, and all scheduled vacations and holidays that fall between or during teaching sessions.

2. SALARY & OVERTIME

A monthly salary of 2,200,000 won will be guaranteed for regular teaching hours(30 hours a week) per monthly session. This salary will be paid on the Fifth(5th) day of the following month. Each teaching hour in excess of regular teaching hours is considered as overtime work. The overtime pay will be 20,000 won per working hour. Attendance at scheduled staff meeting and workshop(which is mandatory-no pay) cannot be considered as overtime. One monthly teaching session is usually four weeks.

3. TAX

Income tax and retirement taxes will be observed from the salary according to the Korean tax law. It will be about 5 % of the monthly salary and bonus.

4. WORKING HOURS

During the term of the agreement, the teacher shall be required to work well and closely with the Academic Supervisor each week. The regular working hours are 30 hours a week. No regular schedule of work hours as requested by the teacher can be guaranteed to the teacher.

5. TRANSPORTATION

The employer will purchase for the teacher an economy class ticket from the closest international airport of point of hire to Korea. After completing the one-year contract, the teacher will be provided a return ticket. However, when the teacher continues working after the first year contract, and the teacher partakes in another year contract, the return ticket will be given after the second year contract. In the event that the teacher willfully leaves the school before his/her contract is over, the school will not be responsible for the return ticket. Also, If the teacher willfully leaves the school before six(6) months, he/she must pay back the initial airfare or the school may deduct the amount of airfare from the teacher's payment.

6. COMPUTATION OF INITIAL PAY PERIOD

The teacher will be considered on payroll from the date of arrival (including Sundays and National holidays) in Korea regardless of whether the teacher is teaching classes or not. The initial pay period is 45 days from the first school day. And the last payment includes the last month's payment and first 15 days' payment.

7. MEDICAL INSURANCE

The teacher will be covered by medical benefits under the Korea Medical Insurance Union, a Government Official Health Organization. The costs of this coverage will be borne half by the employer and half by the teacher. Payment will be made by deduction from teacher's salary, at present 1.5% and alike amount contributed by the Employer.

8. VACATION $ HOLIDAYS

A. There are 13-15 Korean holidays per year. The teacher is not required to work on those days.

B. There are 10 days  of paid holidays. The institution will decide the time.

C. Tardiness: If the teacher is more than 5 minutes late without notification, one hour of pay may be deducted.

D. The teacher is allowed to have 3 sick days within the contract period.

9. HOUSING

The school shall provide furnished living accommodations, a one or two room apartment to live in alone. The cost of monthly service, utility, and telephone charges for the accommodation provided will be paid by the teacher.

10. SEVERANCE PAYMENT

Upon completion of the full contract period, the employee will be given one month salary(2,200,000 Won) in accordance with Korean Labor Laws. This payment will be made at the time of completion of the contract period.

11. UPHOLDING KOREAN LAW

The teacher is expected to live ethically in Korea, upholding to Korean law to promote a good reputation for the school. The contract may be considered void if the teacher is found to be working under the influence of alcohol or illegal drugs.

12. GOVERNING LAW & JURISDICTION

This agreement will be governed by the appropriate laws of the Republic of Korea.

The following Employment Agreement is made between the following two parties.

Signature of Teacher : ______________________________

                       Date :

Signature of employer : _____________________________

                        Date :

