Little America Contract

The Board of Directors of Little America (Located in ​​Ansan, South Korea) and
​________________ (the Teacher) hereby mutually agree to a one-year contract for a regular, full-time English teaching position under the following conditions:

TEACHER BENEFITS

A. Salary 

Payment for 30 Teaching hours per week/120 Teaching hours per month worked in a 
teaching term is  2,100,000 Won per month. The salary will be paid on the 5th of each month and commence from the first day of teaching.

A-1. Payment for Telephone Teaching is 150,000 Won per month
.

B. Overtime Pay 

All teaching hours in excess of 120 hours will be considered overtime. Overtime will be paid at the rate of 18,000 won per hour. The teacher may be required to teach overtime in of a teacher's illness or if unforeseen circumstances occur requiring the absence of a fellow teacher. This is only applicable in the short-term for times when a fellow teacher cannot teach for any various reason(s). For any prolonged period of times (more than 5 days), the Employer and the Employee must agree to the schedule.  The teacher is not required to work overtime unless previously agreed upon by both parties.

C. Housing

School will provide a shared furnished housing . Furnishings will include a single bed, table w/chairs, dresser/closet space, TV, phone, gas burners, refrigerator, and kitchenware. The teacher will be responsible for all living costs to include utilities and any extra furnishings.

The Employer will deduct 500,000 won as a housing and utility deposit. The deposit will be deducted from the teacher’s salary during the first three (3) months of employment with the Institute. The deposit shall be deducted in the following manner: 150,000 won each from the 1st two (2) months’ salary and 200,000 won from the 3rd month’s salary. The Institute will pay this deposit back to the instructor upon completion of one-year contract.
D. Health Insurance & National Pension 

The teacher will have health, accidental injury, and death coverage provided through the Korean Medical Insurance Union, a government health program & national pension by the law. The average cost will be about 4% of the teacher’s salary.  

E. Airfare 

   The Institute shall pay for an economy class one-way ticket between the teacher's point of departure to Inchon, Korea. At the end of the contract, the Employer will purchase a return ticket to the teacher’s point of departure or the cash equivalent should other travel arrangements be made.
F. Vacation 

All Korean holidays with 3 days of summer holidays and 3 days of winter holidays will 

be organized by the Institute. A further 4 days during the year can be taken off with at

least 2 weeks advance notice to the school. These 4 days must be approved by the director.

G. Sick Days


The teacher is allowed 3 paid sick days to be taken in case of illness prohibiting the teacher from performing his/her duties.  The employer may request a doctor’s verification if the teacher’s symptoms appear to be alcohol induced or questionable.  If the sickness is alcohol related/induced, the employer will hold one days pay from the teacher’s monthly salary and will be considered an unexcused absence.

H. Holidays

The Teacher is not required to work on Korean National Holidays.  There are13-15 paid National Holidays depending on the calendar year.

I. Severance Pay

The teacher will receive a severance payment equivalent to one month’s salary upon successful completion of this contract.

J. Accidental Compensation

In the event the teacher sustains injuries from an accident or mishap which occurs outside the course of the normal working duties, the teacher understands and agrees that the employer will have no responsibility for, nor the obligation to pay any additional medical expenses which are outside the responsibility of the medical coverage.

K. Bereavement Leave
Bereavement leave is permitted and limited to 20 working days per year in the event of a death or serious illness to a direct family member.  The days taken will be considered as unpaid vacation time.

TEACHER OBLIGATIONS 
A. Supervision 

  The teacher will work closely with program supervisors and other colleagues in the planning, observation and review of instruction. 

B. Behavior 

   The teacher should respect the rules and standards of conduct of School (written, verbal and tacit) and obey the laws, regulations, instructions, and ordinances of the national and local governments. 

   The teacher is required to be punctual, reliable and most of all professional in representing for School.

C. Workload 

   The teacher will teach approximately 30 Teaching hours per week for a total of 120 teaching hours per teaching month. Classes will be held Mon-Fri no Saturday classes are required.

   In the event that the actual number of teaching hours scheduled for any particular teaching term is below teaching 120 Teaching hours, the teacher may be asked to devote the remaining hours to related academic work under the supervision of the academic coordinator as requested. 

   Staff meetings and school events will be scheduled at the discretion of the institute director. Attendance is required. Staff meetings will allow time for discussion of topics of current concern within the program such as new policies, procedures, methods of training, instruction, curriculum and other matters as needed. Staff is encouraged to help work out practical solutions to problems at these meetings. 

D. Work Schedule 

 
Once again, classes are Monday through Friday. The teacher will conduct classes between 2:00 pm – 9:00 pm.

( or 12:00am ~7:00 pm for summer & winter public school holidays) 

E. Illegal Employment
Employee, after signing the agreement and receiving a work visa, can only legally work for the Institute designated by Employer. If Employee works for any other institutes, companies, or individuals without the consent of Employer and Korean Immigration Office, Employee may be terminated immediately as per Korean Labor Laws.

GENERAL 

A. Taxes 

South Korean income taxes will be withheld automatically from your monthly salary. Income tax on the monthly salary severance payment will run at about, but no more than, 4 % as governed by Korean labor and tax laws. 
B. Termination of Employment 

Little America reserves the right to terminate this agreement for cause with written notification sixty (60) days in advance, and for serious cause without notice. The teacher agrees to give written notification sixty (60) days in advance of intention to terminate this agreement or of interest in renewing it.

If the teacher terminates this contract early, he/she will be responsible to pay the employer back for costs incurred by the employer to bring the teacher to Korea. The teacher will pay back the cost of the airfare if he/she terminates this contract within the first 6 months.  If the contract is terminated during the final 6 months, the teacher will not receive a return ticket to the employee’s original departure point.  The teacher must pay back the agency fee on a prorated basis at the time the contract is terminated.  This is equivalent to approximately 100,000 won per each month remaining on the contract.  The employer hereby agrees to grant the teacher a letter of release if the contract is not breached.

If the employer cancels this contract without cause, the teacher will not be responsible to pay any monies back and will be given his/her return ticket back home.  The teacher is also guaranteed a letter of release to find employment elsewhere.


If the employer terminates this contract for cause, such as dereliction of duties, unexcused absences, chronic lateness, abusive behavior towards the children or staff, or 

failure to comply with the schools rules, regulations and policies, the teacher will be required to pay back the expenses incurred as mentioned above.  The employer will notify the teacher in writing when the teacher displays any of the actions mentioned above.  The employer must keep this on record and provide the teacher ample time to make corrective actions.  Multiple offenses or lack of effort in taking corrective actions by the employee will be grounds for dismissal.  The employer must have written documentation to terminate this contract unless the action was flagrant and clearly inappropriate, then immediate dismissal is warranted.

C. Contract Period 

   The period of this contract will be 1 year, from           to           for a period of 365 days. I have read and agreed to the terms and conditions of employment as an English teacher at the School. In signing this mutual agreement, I understand fully my responsibilities at the School and accept the position on the basis of the job description in this contract. 

Teacher’s signature: __________________ Date: _________ 2008 

Schools signature:  ___________________Date: _________ 2008
                        Kang Sea Ho

shken@edupia.com
office : 82-31-405-8205

Mobile:82-16-876-0214

