EMPLOYMENT CONTRACT
1. Employer
Name: Delicious English Co., Ltd.
Address: 4F Chosunilbo, 1591-8, Burim-dong, Dongan-Gu
Anytang city, Gyeonggido, 431-815, Korea 
Phone: 82-31-384-0585 Fax: 82-31-383-3886
2. Employee
Name: ________________________ Date of Birth: ___________________________
Address
:__________________________________________________________________________
Nationality: _____________________________________
Passport Number: ______________________________
This contract of employment is to be effectuated between the Employer and the Employee listed above under the condition of perfect free will on each part. The Employer and the Employee, in consideration of the mutual promises, agree as follows;
1. Schedule
The number of regular working hours will be 120 teaching hours (45mins./class) per month, Monday through Friday, Class preparation time is not included in above 120 teaching hours. Classes and teaching schedules will be organized and will be flexible in accordance with the needs and situations of the school and students. The Academic director will have the authority to require Employee to perform any classroom duties in excess of 120 hours per month (hereafter called overtime). Employee are expected to at Institute from 9am to 6:30pm and do teach for 6 hours between 9am and 6:30pm. It is mandatory for the teachers to attend regular staff meeting. This is not included within the 120 hours or overtime
2. Pay/Overtime
The Employer agrees to pay the Employee a basic salary _______________________won per month.
The salary will be paid to the Employee on the 10th of the next month regularly. As for the overtime teaching beyond 120 teaching hours per month, the Employee will be paid twenty thousand Korean won (20,000) per hour. Payment made for assigned teaching periods is inclusive of payment for preparation and administrative duties connected with those assigned classes such as attending the staff meeting and training workshops, evaluating children levels, placement testing, proctoring examinations and other similar participation scheduled by the Employer to assist the Employee's professional development. Upon completion of this contract, the 'employee' will receive one month's salary of __________________ Korean Won as severance pay in accordance with Korean Labor Laws. Severance pay will be given upon completion of the 12th month.
3. Weekly Working Hours
Employee is expected to work from Monday through Friday, 30 hours a week, and thus, the employee is subject to be scheduled anytime within these hours(for 6 hours between 9am and 6:30pm), and occasionally outside of these hours for special assignments. Employee will eat lunch, provided by the school, with students in the classroom. The Institute will attempt to make classroom teaching hours consecutively, but such will depend upon customer demands and Institute's needs.
While the Institute will endeavor to set a regular schedule for the Instructor, the Institute reserves the right to change this schedule at any time without notice so as to fulfill customer needs and staffing requirements.
4. Air Ticket
Round trip economy airfare is provided with the one-year contract from the Employee's nearest airport to the international airport in Korea. The Employer will reimburse one-way airfare with the first salary.
5. Housing
The Employer will arrange and pay for furnished accommodation for the period of the contract, and the Employee shall pay living expenses including electricity, water, gas, apartment management fee and other utility charges. The accommodation is one of the followings; studio apartment or one-room apartment Meals and not provided.
6. Medical Insurance
The Employer agrees to provide medical insurance for the Employee. The premium cost will be borne half by the Employer and half by the Employee. Dental Insurance is not included in the Contract. Pre-existing conditions occurring with the Employee before arrival in Korea are not valid.
7. Teaching Materials
The Employee will be given materials to teach to the class. The Employee may be expected to work alone without a Korean English teacher's assistance.
The Employee will prepare their teaching materials if necessary. 
8. Holidays/Lateness/Absence/Sick Days
Holidays will include all Korean national holidays (10-13days), and Institution vacation. The Employee will have 10 days of vacation. 5 days of vacation period shall be scheduled during summer, 5 days of vacation period shall be scheduled during winter. Day in which the 'employee' does not regularly work (i.e. Sunday) is not to be considered as part of the vacation period. But during the summer and winter intensive courses the employee can not use their vacation without prior permission of the employer. The scheduling of vacation must be discussed with the Employer before taking vacation.
Lateness: If the Employee is late to the class 10 minutes without notification, on hour rate of payment may be deducted and if one hour missed, one day deducted.
Absence: If the Employee is absent to the class without notification, 7 days of payment may be deducted and non approved absence will be a cause for early termination. If there is a sudden accident or illness, you will need a doctor's note or proof of the accident.
Sick Days: Absences (due to illness, accident) with pay is limited to 3 days for the full contract period after completing at least three months of continuous employment. The Employee must provide proof from a doctor in order to be paid for any sick day. Absences due to illness or accident in excess of three days per year will result in deduction from the Instructor's salary at the rate of monthly pay scale of per day missed, as will any other absences, including those requested by the Instructor and approved by the Employer. The Employer is under no obligation to make any cash settlement for unused sick days.
9. The Employer's Obligation
1) The Employee shall observe the Employer's work system and regulations concerning administration of foreign teachers and shall accept the Employer's arrangement, direction, supervision and evaluation in regard to his/her work.
2) Without the Employer's consent, the Employee shall not render service elsewhere or hold concurrently and post unrelated to the work agreed on with the Employer.
3) The Employee shall complete the tasks agreed on schedule and guarantee the quality of work.
4) Professional dress and grooming in the work are essential to maintain the desired reputation to the school or Institute. The Employer shall establish general guidelines for this.
5) The Employee shall be expected to prepare daily topics for the class beforehand. In addition, He/She shall make lesson plan (daily/monthly) before the start of the classes at every month.
6) The Employee can be required to attend all the staff meetings and workshops. If the Employee must be absent, he/she will inform the Employer prior to the meeting.
7) The Employee must behave in a professional manner during class or when socializing with students after class.
8) The Employee can be required to interview new students and evaluate their placement level.
9) The Employee shall not be absent without the Employer's permission 2 days in advance notice.
10) The Employee shall respect the Korean people's moral standards and customs.
11) The Employee shall not sexually harass students in his/her charge.
12) Any form of physical punishment will not be tolerated from the Employee.
13) At all times during the terms of this agreement, the Employee will directly adhere to and obey all the rules and regulations that have been or may hereafter be established, by the Employer for the contract of the Employee or generally for the conduct of instructors at the place of employment.
10. Taxes
Taxes and deductions in compliance with Korean Law shall be withheld automatically from the Employee's monthly salary. The deductions will include income tax (3.3%), residence tax, and medical insurance and so forth if any, form monthly payment.
11. Relocation and Orientation Time
The Employee will be allowed several days from the date of arrival in Korea for adjustment and school orientation before regular teaching duties.
Computation of initial pay period of the Employee will commence from the first teaching day. The orientation days will spend in the school institute preparing for classes and learning instructional system
12. Renewal of Agreement
Upon completion of one year teaching period, both parties can renew the agreement under mutual consent. The Employee agrees to give written notification 60 days in advance of intention of renewing the contract.
13. Termination
The Employer reserves the right to terminate this contract with the written notice to the Employee under the following conditions.
1)The Employee does not fulfill the contract obligations according to the terms stipulated, and fails to amend after the Employer has pointed it out.
2)According to the doctor's diagnosis, the Employee can not continue normal work.
3)Blatant misconduct by the Employee either professionally or otherwise.
4)The Employee or dependents violate Korean Law.
5)The students in the Employee's classes complain about the Employee and/or the Employee's teaching method.
Before the contracted date, if the Employer terminates the contract due to the conditions above or the Employee wants to terminate the contract without acceptable cause, the Employee will pay back the Employer all the relevant expenses such as recruiting fee, airfare, E-2 visa run, and other costs spent by the Employer according to the contract as stipulated herein.
The Employer and the Employee may terminate the contract by giving 60 days advance notice in writing with proper reasons accepted by both parties. Proper reasons and adequate grounds must be provided in order for the contract to be dissolved.
Both parties have executed this agreement on the date indicated below to be effective right away. Intending to be legally bound to, and in witness of, the Employer and the Employee have appended their signatures. This agreement will automatically expire when the contract ends if not renewed otherwise.
This contract is signed in duplicate on the _________day of _________ in English for each party's perusal and keeping. The total Agreement term is (12) calendar months, from ______/_____/_______, to ______/______/______.
This contract is binding on both parties and supersedes any other agreements made between the Employer and Employee unless they have written and signed a formal amendment on the same.
The Employer's name __________________________________
Signature __________________________________
Date __________________________________
The Employee's name __________________________________
Signature __________________________________
Date __________________________________
