LETTER OF AGREEMENT 

Schools name and address:

Iksan Kids World and ______            _____________ (The Teacher)

agree to a contract for regular full-time English teaching as follows. 

( Contract Period :  2008, 10.10 – 2009, 10. 9 )

I. TEACHER OBLIGATIONS 

A. General Conduct

The Teacher will work closely with the staffs and other colleagues in the planning, observation, and review of instruction. As a member of the Institute, the Teacher will contribute to the cumulative experience, wisdom, and resources of team dedicated to

developing, implementing, and evaluating a comprehensive program for teaching English to Korean Students. 

B. Behavior

The Teacher should respect the rules and standards of conduct of the Institute (written, verbal and tacit) and obey the laws, regulations, instructions, and ordinances of the national and local governments. 

Any teaching or employment other than at the above address shall not be permitted, in accordance with Korean Law. Non-compliance may result in discipline including fines and deportation. 

C. Workload

The service of the employee is to offer certain agreed-upon 120 teaching hours a   

 month ( on the basis of 60 minutes an hour) in the humane way he/she agreed   

 upon here or hereafter. The employer will return the employee's energy and   

 efforts material and service support such as proper housing , salary , as mutually  

 a upon here.. 
The teacher must have adequately prepared for the class in advance  The teacher is expected to devote no less than 1 hours a day at the Institute for lesson planning, with co-teachers, student evaluations, reporting, consultation with parents, supervision of play, workshops, teachers’ meetings and upgrading one’s professional knowledge and skills without additional pay. 
Any part of the Teacher’s workload can be converted into research, development work or activities recommended by the institute. Staff meetings will be scheduled at the discretion of the Institute Director. Attendance is required. 

Overtime 

Overtime teaching is paid 20,000won per each working hours . Overtime will not be paid on holidays, sick days, or emergency leave days. 
Work Schedule 

The workweek runs from Monday through Friday in monthly periods. The Institute Director will assign the Teacher’s schedule. 

Sick leave

Employee's paid sick leave during the Term of Employment shall not exceed three (3) calendar days. ( A doctor's invoice with the diagnosis and prognosis is required to be paid for sick days.)
II. TEACHER BENEFITS 
Monthly Salary 

.  The employer agrees to pay the teacher a monthly salary of  2.2 million won for 120 teaching hours per month. The monthly salary is based on the

monthly teaching session. Korean income tax, National Pension and Medical Insurance will be withheld from the monthly salary. 
Housing 

The Institute will provide each teacher an apartment. The apartment will contain a TV, a refrigerator, a washing machine,  wardrobes, a telephone, a gas range, beds and bedding, desks, chairs. etc.

 The appliances and the supplies provided by the institute have to be well kept for the future teachers.
Note: Teacher is responsible to pay the monthly maintenance fee (issued by apartment maintenance), gas for cooking, cable T.V, telephone bill and repair fees. 

D. National Pension Plan
In accordance with Korean Law all foreign workers employed by Korean businesses shall pay into the Korean National Pension plan at a rate of 4.5% (or the ratio stipulated by the Korean National Pension Law) deducted against monthly earnings with the employer's contribution of 4.5%. 

E. Medical Insurance 
 The teacher will be covered by medical insurance under the Korean Medical Insurance Union , a private health organization.  
The half of the insurance premium will be paid by the Employer and the other half by the teacher.  

( For reference , the current insurance premium rate is 2.54 % of a monthly income)  

F. Airfare

a. The employer is to provide the teacher with an economy class ticket and from the nearest international airport to the teachers residence in Korea.  

b. After completion of the one-year contract , the teacher will be provided with a return ticket . The return air ticket will be provided at the time of termination of employment.

In the event that the teacher continues employment under a subsequent employment agreement with employer; the return air ticket will be provided at the time of completion of the subsequent contract period(s). 
c. In case the teacher leaves the school before his/her contract period ends, the school will not pay for his/her return ticket.  

d. If the teacher leaves the school before six (6) months period of this contract for his/her own sake, the teacher must reimburse the school the cost of the ticket the school has paid for his /her trip to Korea or the school may deduct the same off the teachers last month payment. 

G. Vacation

The 14 days (including weekend and Nation Holidays) of vacation will be scheduled as per the yearly academic calendar which is decided by the institute normally the vacation would be in the form of one week in the summer, one week at the end of the year. (last week of July and last week of Dec.)

H. Severance Pay

On completion of one's responsibilities of the full contract period, an additional month of regular salary per one year shall be paid as severance pay. If the teacher, however, does not complete the full period of one-year contract, none of the severance pay shall be paid according to Korean Labor Standard Law. 
The Institute reserves the right to terminate this agreement for cause with written notification sixty days in advance, and for serious cause without notice.

The Teacher agrees to give written notification sixty days in advance of intention to terminate this agreement or of interest in renewing it. 

I. The Employer retains the right to terminate the contract immediately if: 
The Employee is unable to discharge the responsibilities or meet the conditions such as being late for class on a continuous basis, continuous failure to keep regularly scheduled class hours and repeated absences from classes without a valid reason.
The Employee teaches a private class outside of the school. 
The Employee participates in any type of criminal activity of corruption of public morals which violates the laws of the Republic of South Korea. 
If, for any reason, the contract is terminated before the full completion of the contract period. The Employee will not qualify for benefits such as severance pay and the airfares. 
J. DUTY OF EMPLOYEE 
This contract is for between the school and a teacher, the Employee will not let on to out of the school or other teacher at school about the contract such as salary, working hours etc. 

Date: ____________ _______________________
Director :           Sean     Kim ( 김 상 범 )
Schools name:        KIDS WORLD

Date: ____________ ________________________

Teacher

