OE DAE LANGUAGE INSTITUTE (O. L. I)
EMPLOYMENT AGREEMENT FOR TEACHER - ONE YEAR CONTRACT 
This EMPLOYMENT AGREEMENT has been made on the      of      , 2008 by and between OE DAE LANGUAGE INSTITUTE (O. L. I) with its principal office 849-11, Sutack-dong, Kuri-shi, Kyunggi-do, South Korea hereinafter referred to as the "Employer" and             , a citizen of  Canada , passport no                                 : (hereinafter referred as to the "Employee").

The Employee is hired by the Employer and both parties agree to the following :

I. DESCRIPTION OF SERVICES OF PROVIDED BY THE EMPLOYEE.

1. Conditions of Employment and Teachers Duties

1) Teacher's work shall consist primarily of the following:

a. Conducting professional, well-planned English language classes, in any and all phases of the instructional program, ranging from Pre-school to Adult.

b. Performing all duties related to the classroom work, such as Lesson Preparation, Student Evaluation, Monthly Schedules, and new student interviews, as well as other related duties.

c. Attending Teachers' Meetings and workshops.

2) The employee will dress and behave in an appropriate professional manner as outlined in the Employment Policy and the employee will follow all school regulations

3) During the term of this Agreement, the Employee shall cooperate and comply with the instruction, training and supervision of the Academic Supervisor and shall carry out directives assigned by the Academic Supervisor. The Academic Supervisor is responsible for establishing and communicating the Standard of Performance as related to the above-mentioned teachers' duties.

4) The employee is required to arrive no later than scheduled time mainly for lesson preparation.

Daily working hours will be 8 hours a day, and there will be 6 hours of teaching class hours.

2. Salary & Overtime

A monthly salary of               won will be guaranteed for 120 teaching hours (1 hour is 60 minutes) per monthly session. This salary will be paid on the first day of the next month. Each teaching hour in excess of 120 hours is considered Overtime. The overtime pay will be 15,000 won per teaching class. Attendance at scheduled staff meeting and workshops (which is mandatory-no pay) cannot be considered as overtime.
3. Working hours & Places

During the term of this Agreement, the teacher shall be required to work well and closely with the Academic Supervisor each week from Monday to Friday at the times the Academic Supervisor shall direct. The teacher also will be expected to work split shifts on the situation demand. The employee may be required to teach outside and apart from the place of employment such off school classes; in Kindergarten, Elementary School, etc. The teacher will be compensated for transportation costs depending on the commuting condition.

4. Orientation Time

After arrival in Korea, the teacher may be allowed a few days for adjustment and school orientation before beginning regular teaching duties. The orientation days will be spent in the institute observing classes, preparing for classes and learning the instructional system.

II. DESCRIPTION OF BENEFITS BY THE EMPLOYER

1. Transportation 

The Employer will purchase for the teacher an economy class ticket from the closest international airport of point hire to Seoul. After the completing the one-year contract, the teacher will be provided a return ticket. However, when the teacher continues working after the first year contract, the teacher will have another year contract and the return ticket will be given after the second year contract. In the case that the teacher willfully leaves the school before his/her contract is over the school will not be responsible for the return ticket. If the teacher willfully leaves the school before 6 months from the date of hire arrival in Korea, the teacher payback the initial airfare or the school will deduct the amount of airfare from the teacher’s last payment.

2. Medical Insurance 

The teacher will have medical benefits under the Korean Medical Institute Union, private health organization. The cost of this coverage will be paid half by the Employer and half by the teacher. Payment will be made by deduction from the teacher’s salary.

3. Housing

The Employer will select and provide single furnished living accommodations. The cost of monthly service, utility and telephone charges for the accommodation provided will be paid by the teacher. Cable service is not supplied by the employer and must be secured by the employees. For the first three months, the Employer will deduct 200,000 won deposit per month for utilities and phone charges even if the teacher pays these charges each month. This deposit will be refunded when the teacher leaves Korea after the completion of this contract.
4. Tax and National Pension

Income tax and retirement taxes will be deducted from the salary according to the Korean tax law .
5. Vacation 

 The Employee may have 10 – working days as paid vacation as well as Korean National Holidays per year, which will be organized by the institute. Days in which the Employee does not regularly work i.e., Saturdays, Sundays and National Holidays are not to be considered as part of the vacation period. Employee’s paid sick leave during the Term of Employment shall not exceed three calendar days. A doctor’s invoice with the diagnosis and prognosis is required to be paid for sick days.
6. Severance Payment

Upon completion of this contract, the employer will pay one month’s salary of                  won as a severance payment to the employee. This payment will be made at the time of completion of the contract period.
7. Dismissal or Voluntary Resignation

a. Employer has the right to dismiss the employee for neglecting his or her duties, including but not limited to, frequent absences from the Place of Employment without the approval of the Academic Supervisor, or receiving reprimand letter twice, or manifesting inability to perform duties stated under this Agreement. Prior to any such dismissal, the teacher will be warned of dissatisfaction with performance and will be afforded at least twenty (20) working days in which to remedy the situation.

Criminal or other conduct that has been clearly substantiated inside or outside the Place of Employment and that would in the opinion of the Academic Supervisor and the Employer, seriously jeopardize any student or staff person, or the reputation of the Employer, will be cause for immediate dismissal and no warning nor for remedy will be allotted.

b. Should the employee voluntarily resign prior to the termination of the term of his agreement, or breach the contract in any way, the Employer will not be obligated to pay the return ticket. The employer may also require the employee to reimburse the employer for costs of airfare from the employee’s point of hire to Korea and for any other costs originally paid for the employee.

c. Teacher will not be allowed to teach private lessons outside of the place of employment without permission of the Employer. Such actions are grounds for immediate dismissal.

8. Work Visa 
The employer will undertake all the pertinent steps and measures in order to obtain a residence visa and work permit for the employee. For this purpose, the employee will furnish the employer with all the documents that the employer requests, such as the original or certified copy of a four-year college degree, transcripts, etc. The employer will do its best in to obtain the corresponding E-2 teaching visa for the employee, but will not be held responsible if the Korean authorities refuse to grant the visa. The expenses incurred by the employee will no be reimbursed.

9. Renewal or Termination 
No later than three months before the expiration of this contract, both parties to this agreements should notify each other as to whether of no they will renew this contract for another year. In this case, the parties will negotiate the salary and terms of employment for the second year contract.

10. Contract Validation

This contract is valid for one year and shall commence with the first day of employment.

11. Governing Law & Jurisdiction 

The laws of The Republic of Korea shall govern this agreement. This contract is made final and firm unless any material modification or amendment to this contract is executed with the full knowledge and consent of the undersigned and incorporate into this contract.
This contract will be valid for a period of 12 months beginning                  and ending 

                .
The following Employment Agreement is made between the following two parties.

     President (signature)                               Date      

Employee (signature)                               Date

