EMPLOYMENT CONTRACT

This contract is made and entered on               (dd/mm/yy) by Kang’s Language School            (hereinafter referred to as the “Employer”) and                                                  

(as an English Teacher (hereinafter referred to as the “Employee”) and both parties agree to as follows :

PERSONAL INFORMATION

	Name
	

	Gender
	
	Date of Birth
	
	Citizenship
	

	Phone #
	
	Email
	

	Address
	


Article 1. EMPLOYMENT OF EMPLOYEE
The Employer wants to employ the Employee as an English teacher for the Employer and the Employee agrees to work for the Employer as an English teacher in Kang’s Language School in South Korea.

Article 2. PERIOD OF EMPLOYMENT
The period of this contract is one year beginning from the date of the Employee’s first working day at the employer’s institute in Korea.
Starting Working Date:                                             

Finishing Working Date:                                            

Article 3. SALARY AND WORKING HOURS
1. The maximum teaching requirement is thirty (30) hours per week.  Monday through to Friday.

2. The Employer shall pay 2,200,000(Korean Won) as a gross salary monthly. Payment shall be made once a month. In no event shall the Employee wait any longer than 31 calendar days to receive his/her monthly salary. Payment will be made on between the 1st to 5th day of every month 

3. Employee may teach classes in other locations such as colleges, public school or other institutions which are scheduled by employer. If the access work added to the regular schedule exceeds the 30 hours per week the teacher will be paid as if its overtime. But if the added work to the regular schedule does not exceed the 30 hours per week the teacher will not be paid overtime.  
Article 4. DEDUCTIONS

1. Income tax (3-5%) shall be deducted from the gross salary in accordance with the Korean Tax Code. No other cost shall be deducted from Employee’s salary without prior written consent from the Employee.

2. Pension (4.5-5%), optional by the school’s request, may or may not be deducted.
3. Heath Insurance will be provided by the school and the cost will be divided equally by both parties.

Article 5. OVER-TIME PAY
If the Employee works more than 30 hours a week, he/she will be paid at the rate of 20,000 Won per hour for each extra hour. This will be paid in addition to the employee’s regular salary at the end of each month. Overtime work is not mandatory and would require the approval of the Employee.
Article 6. POLICIES AND TERMINATION
The following policies have been established to assist instructors in the regular performance of their duties. The Employer will have the right to dismiss the Employee for clear and frequent neglect of duties under this agreement.
1. The Employer shall request the resignation of the Employee, if the Employee is found to be guilty of gross misconduct in the execution of his/her teaching duties. If this gross misconduct brings a negative effect to the classes, the Employer will dismiss the Employee and shall be free from any legal responsibility. However, the Employee will be notified in writing to ensure that the Employee is given adequate opportunity to correct the misconduct.
2. Termination may also occur as a direct result of private lessons outside of the E2 Visa sponsored  school without the express written and or verbal consent of the director of the E2 issuing school.  Frequent absenteeism and neglect to classes may also constitute termination depending upon  severity and school’s decision.

3. Professional dress and grooming in the work place are essential to maintain the desired reputation of the institution. The Employer is responsible for establishing guidelines for professional dress.

4. The Employee must behave in a professional manner during class.
5. Korea Immigration requires health test (HIV, and Drug test- heroin, philopon, cocaine), so after employee arrives at the Institute, employee will go to hospital for health test and if the result comes back bad, employee's visa will be cancelled by immigration, and then air ticket fee to Korea should be refunded to the employer from employee's first salary.
6. The Employee must develop curriculum, and prepare tests as necessary. Preparation for classes is essential and required for all classes as well as marking and submitting reports and or evaluations of the students.
The Employer will give full training to the New Employee.

The Employer will be responsible for the training of the following:
1) School Curriculum

2) Teaching methods

.

Article 7.  BENEFITS

1. Accommodation: the Employer will arrange accommodation for the Employee. The Employer will arrange and pay for a fully furnished accommodation monthly for the period of the contract, and the employee shall pay all living expenses including electricity, water, gas, oil, phone bills etcetera. The Employee will be provided with a one room studio. 

2. Airfare: the employer will provide airfare for the employee in the following manner.  One way will be delivered to the employee prior to the contract commencement and after the E2 Visa has been obtained. The return airfare to the employee’s home country of the airfare ticket will be provided only after the successful completion of the one year contract. If the employee is already in Korea or sign the second year contract then only the half of  returning portion of the airfare will be provided, in addition the employer will cover all E2 Visa related expenses and the cost of the E2 Visa trip.
3. In the event that the teacher willfully leaves the school before his/her contract is over, the school will not be responsible for the return ticket. If the teacher willfully leaves the school before six (6) months, the teacher must pay back the initial airfare or the school may deduct the amount of airfare from the teacher's last payment. If the teacher leaves the school before three (3) months, the teacher must payback the recruiting fee(1.2 million won) which the school spend money for hiring the teacher, and the initial airfare. This will be considered on an individual basis as determined by the Director.
4. Severance Pay or Bonus:  the Employer will pay the employee a bonus equivalent to one month’s salary only after successful completion of the one year contract. The School will pay 50% of the severance at the completion of the contract with the final pay. The remaining 50% of the severance will be paid by the school, upon paying all bills and expenses incurred by the Teacher after s/he leaves the country (long distance telephone bills, cleaning APT, Any damage or lost in APT etc.), will wire the money to the Teacher's designated destination within two months after the departure. 
5. Paid Vacation: a period of up to 10days per year excluding national holidays may be taken by the employee at a period of time deemed acceptable by the school. 
6. Sick Days: 2 sick days per year will be granted with a doctor’s note to the Employee. Without the appropriate documentation and/or the Employer’s consent, the employee’s missed unexcused working day absence will be deducted from the monthly salary.

Article 8. GOVERNING LAW AND JURISDICTION


Any dispute arising under or in connection with this contract shall be submitted to binding arbitration to be conducted in Korea in accordance with the related Korean Regulations and Codes. The parties agree to comply with all applicable laws in their performance of this Agreement.

In witness where of the parties have caused this contract to be executed as of the date of this contract.

Employer’s Signature                       Employee’s Signature

Date                                       Date                                            
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