EMPLOYMENT CONTRACT

This Employment Agreement has been made by between Jungchul English Academy (Eunhang Campus), having its office in Siheung City, South Korea (herein after referred to as employer); and  ___________________  , a citizen of _________________ (herein after referred to as employee).

Employer and employee agree as follows:
1.
Employer accepts employment from employer to teach the English language under the terms and conditions set forth here in this agreement for a period of twelve consecutive teaching sessions, (a session does not exceed one calendar month.)  Employment commences from the first day(       ,      , 2009) and finishes on the last teaching day of employee’s 12 teaching sessions covered under this agreement.
(     ,      ,2009~      ,       , 2010)
2. CONDITIONS OF EMPLOYMENT 

The teacher's duties shall consist primarily of the followings : 

a. EFL instruction in any and all phases of the institute's program to classes that range from the pre-school to adult level.

b. Curriculum design and implementation. 

c. Development of educational programs and materials. 

d. Out-of-classroom activities for/with students.

e. Grading and evaluation of students. 

f. Student counseling.

g. Attendance at teacher's meetings and workshops. 

h. Other work-related activities.

3.
Duties:   
3.1 During the term of this agreement, the employee is required to prepare for, teach and carry out all required administrative duties connected with classes assigned by the employer from Monday through Friday.(Occasionally  Saturday less than twice a month.)
The minimum teaching requirements are 30 actual teaching hours (1,800 minutes) per week.

3.2 Total teaching hours in excess of the minimum requirement is calculated as overtime payment.

3.3 Employee agrees to take orientation and training, attend meetings and workshops scheduled by employer with no extra pay 

3.4 At all times during the term of this agreement, employee will directly adhere to and obey all the rules and regulations that have been, established by the employer.  All rules and regulation changes will be agreed to, on the condition of the employee sighting and agreeing upon the rules and regulations.

3.5 Employee is required to be at JungChul English Academy (Eunhang Campus) a half hour before the commencement of employees first class, for preparation time.

3.6 Extra classes and duties will be required of the employee during summer and winter vacations.(summer & winter classes will start at 12:00pm )

3.7 Employee will follow and set class schedule and will not dismiss class, cancel classes, or start classes late without pre-approval by academic director. 
4. WORKING HOURS 

During term of the agreement, the teacher is required to work closely with the Academic Supervisor each week from Monday to Friday, at the times the Academic Supervisor shall direct. The Teacher's working hours (1:30 PM –9:30 PM) shall be determined by the School's schedule.(in addition to the staff meeting once a week : 1 p.m.~ including around 2 hours working on Saturdays twice every four weeks) No regular schedule of work hours as requested by the teacher can be guaranteed.
5. Compensations and Other Treatment of Employee
5.1 Salary: Employer will pay employee monthly salary of ____million Won (pay day is________________)

5.2 When your teaching time is exceed (30 actual teaching hours,1800minutes per week),overtime payment is made at the rate of 17,000 Won per actual teaching hour
5.3 When the employee is absent from scheduled teaching duties salary will be deducted accordingly.

The employee agrees not to partake in the following activities since they may damage the reputation of the school.

a. Conducting class while under the influence of alcohol, smoking, of under the influence of illegal drugs.

b. Make sexual advances towards, or enter into relationship with student or employee of the school.

c. Ensure not to sexually harass any employee, any other teacher, nor student of the institute. Sexual harassment at work is strictly prohibited in accordance with recent Korean law.

d. Conducting any business or accepting any funds on the behalf of the institute without prior permission from the institute

e. Borrowing or lending of funds to students or conducting any sales of items to students.
f. Teacher will not use Korean in class or academy

5.4 If teacher is not staying in Korea Transportation round trip economy airfare is provided with the one-year contract from the teachers nearest airport to the international airport in Korea and transportation from the airport to the teachers residence in Korea (By reimbursement)
If teacher is staying in Korea, The school provides a half of round trip airfare and Japan round trip economy airfare to get E2 visa

Upon arrival, the school will reimburse a half of round trip airfare.

The other half will be paid after contract (1year). Upon completion of this contract, the teacher will be provided with the half amount of round trip airfare.

In case the employee leaves the school before his/her contract period ends, the school will not pay for his/her return ticket

If the employee leaves the school before completion of this contract for his/her own sake, the teacher must reimburse the agent fee(1.5 million won) , cost of the ticket the school has paid for his/her trip to Korea or the school may deduct the same off the teachers last month payment

5.5 About 3.3% Korean income tax will be deducted.  

Salary payments will be made on the _______of the month following the teaching session during which the employment services were provided. The final payment with bonus will be paid on the last day of the employee’s employment.
5..6 If the teacher doesn`t teach in working day, It will be deducted the pay or teacher`s vacation   
ex1) 1day absence : 2,000,000 /20days = 10,000 won

ex2) 1 time absence : 17,000 won 

5.7 Holidays and Vacations: 
(1). Teacher can take a vacation 10 days per one year (including Summer & Winter vacation)
(2). Duration of the vacation does not include national holidays 

(3) Duration of the vacation include weekend during school public holidays.

(3). All vacations & national holidays are not counted on payment

ex1) All his vacations & national holidays are not paid

5.8. Dress code:  Employee must wear smart-casual clothing.
 No shorts can be worn while teaching.
6. Jurisdiction: This agreement will be interpreted according to the internal (domestic) laws of the Republic of Korea. A competent court in the Republic of Korea will have jurisdiction in regard to any dispute or claim arising out of, or in connection with this agreement.

7. ORIENTATION PERIOD 
After arrival in Korea, teachers may be allowed a few days for adjustment and school preparation before beginning regular teaching duties. 

The orientation period will be spent in the institute preparing for classes and learning the instructional system. 
8. SEVERANCE PAYMENT 

Upon the completion of this contract, the teacher will receive one month's salary as severance pay in accordance with Korean Labor Laws. This payment will be made at the time of the completion of the contract period.
9. DISMISSAL OR VOLUNTARY RESIGNATION 

a. The Employer will have the right to dismiss the teacher should the teacher neglect his/her duties under this Agreement, including but not limited to, frequent absences from the Place of Employment without the approval of the Academic Supervisor, receiving two letters of reprimand, or any reason manifests the inability to perform the duties stated under this Agreement.

Prior to any such dismissal, the teacher will be warned of dissatisfaction with his/her performance and will be afforded at least 20 working days in which to remedy the situation.

 Criminal or other conduct that has been clearly substantiated inside or outside the Place of Employment, and that would in the opinion of the Academic Supervisor and the Employer be cause for immediate dismissal, will result in dismissal with no warning nor time for remedy being allotted.

In addition, the teacher will be dismissed in the case the teacher seriously jeopardize any student or staff member, or the reputation of the Employer according to the Jungchul Rule.

 Teachers will not be allowed to teach private lessons outside of the place of employment without permission of the Employer. Such action is grounds for immediate dismissal. In this case, the Employer will not pay the teacher’s return ticket nor his/her severance payment. 
10. Housing

10.1 Employee is responsible for all damage employee causes to accommodation, utility and telephone charges for accommodation provided by employer.

10.2 The employer will deduct 400,000 Won as a housing and utility deposit only from first monthly salary (It can be divided into 2 monthly repayments upon request) which will be paid back to the instructor upon completion of one year contract.

10.3 A housing deposit will be returned in full after any unpaid monthly service, utility, and telephone charges at the completion of this contract and/or resignation or dismissal of the employee before the termination of this contract. Employer agrees that payment of remaining amount of the deposit will be made to employee within ten  days after all outstanding monthly service, utility, and telephone  charges have been paid.

10.4 Institute will provide the instructor(s) with a rent-free one bedroom apartment. T.V set, furniture, etc. are all rented for free of charge to the Instructor by the Institute during this contract period. However, utility costs of his or her rent-free apartment  including monthly mobile phone bill shall be paid by the Instructor.

13. GOVERNMENT LAW & JURISDICTION 

This Agreement will be governed by the appropriate laws of the Republic of Korea. 

The following Employment Agreement is made between the following two parties. 
Employer and employee have executed this agreement on the date indicated below. Intending to be legally bound to, and in witness of, employer and employee have appended their signatures.
Date   /      / 2009      Employer’s Signature _________________

Date   /      / 2009
    Employee’s Signature _________________
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