EMPLOYMENT AGREEMENT FOR 
JUNGCHUL Kwonsun ENGLISH SCHOOL

INSTRUCTORS 

This EMPLOYMENT AGREEMENT has been made on _______________ 

by and between JUNGCHUL Kwonsun ENGLISH, having its office in #1066-3 Kwonsun dong Kwonsun gu, Suwon City, Kyong-gi Do Republic of Korea
(hereinafter referred to as "employer"), and ________________________, a citizen of __________________ whose address                       __________________________  (hereinafter referred to as "employee"). 
The employer and the employee agree as follows. 

             ************ ***  ************ 

         

1. Duration of contract 

         The employee accepts to teach the English language under the terms and conditions set forth here in this agreement for a period of twelve full and consecutive teaching months. Employment commences from the first day of working (NOVEMBER, 2008) and finishes on the last teaching day of the last teaching month (OCTOBER, 2009) 

2. Regular hours of employment 

        Each class will be about 50 minutes in length. The "employee" will work from Monday to Friday (excluding Saturdays and Sundays) for a total of 120 net teaching hours per month. Classes will be held between 2:00 p.m- 8:00 p.m 4 to 6 classes a day. 

3. Duties 

        3.1 During the term of this agreement, the employee is required to prepare for teach, and carry out all required administrative duties connected with classes assigned by the employer. 

      3.2 The employee agrees to work according to assigned schedule and adhere to and obey all the regulations and rules set by employer. 

        3.3 The employee will not be permitted to work outside the place of employment (Jungchul Kwonsun English) except with the approval of the employer. 

4. Salary 

      4.1  The  monthly salary will be   2,200,000 won for 120 net teaching hours. The salary will commence from the day of teaching.  Korean income taxes and resident taxes  and Korean National Pension Scheme deductions will be withheld in accordance with Korean tax laws. 

5. Overtime hours of employment 

        In addition to the aforesaid 120 net teaching hours each month, the Principal/the Director will have the authority to require employee to perform any teaching in excess of 120 net teaching hours a month( 4 to 6 classes a day). Overtime payment is made at the rate of 20,000 won/hour. 

6. Income tax 

        Income tax will be deducted from the base salary at a rate of 3.5-5% less per month in accordance with Korean Tax laws. 

7. Medical Insurance 

       Employee will be covered by medical benefits under the Korean Medical Insurance Union, a Government Health Organization. The cost of this coverage will be borne half by employer and half by employee. Employee's share of this coverage will be deducted from employee's salary monthly. Dental and pre-existing conditions are not included. 

8. Housing 

The School shall provide furnished private living accommodations. Furnishings provided by the Employer include: blanket, pillow, television, bed, gas range, refrigerator and washing machine. Selection of apartments will be made by the Employer. The cost of monthly services and utility charges for the accommodation provided will be paid  for by the teacher. In the case of a shared apartment, costs will be shared by both teachers.
      

9. Vacation 

         Employee will receive ten (10) paid vacation days. All Korean national holidays will be off as well. Vacations should be discussed a head before with the supervisor. 

10. Transportation 

        10.1 Employer will provide for the employee an economy class one way airline ticket from an international airport mutually agreed to by employer and employee. On the completion of the full contract period the employee will receive a return ticket from Korea to the port of departure. 

        10.2 In the event that the employee continues employment under a subsequent employment agreement with employer, the return air ticket will be provided at the time of completion of the subsequent contract period. 

         

11. Severance payment 

        The employee will be given two payments made on the last day of the last teaching month as severance payment only when completed full one-year contract. Severance payment will be equivalent to the monthly salary based on required minimum working hours. 

13.  Dismissal 
A. The employer will have the right at its sole discretion to dismiss immediately the employee from employment under the following conditions: 

①.    Violation of the laws of the Republic of South Korea 

②.    Teaching classes while under the influence of drugs or alcohol 

③.    Being late for class on a continuous basis 

④.    Continuous failure to keep regularly scheduled class hours 

⑤.    Repeated absences from classes without a valid reason 

⑥.    Clear and frequent neglect of duties under this Contract 

⑦.    Criminal and other conduct inside or outside the place of 

        employment that would, in the opinion of the employer, 

       seriously jeopardize any student or staff person, or 

       the reputation of the employer. 

⑧.    Undertaking any teaching duties  or employment with any   

       persons or organizations other than Jungchul Kwonsun  English 

       without prior written approval from the employer. 

B. The employee shall receive a verbal or written notice from the employer under the following conditions. 

①.    Unprofessional behaviors and demeanor. 

②.    Using improper language during class. 

③.    Using corporal punishment including pinching, hitting, and 

       severe yelling. 

④.    Frequent unprepared and unsatisfactory lesson plans. 

⑤.    Obtaining complains from students more than  3 times. 

⑥.    Frequently misplacing and losing materials. 

 Beginning from the day of notice, the employee will be given twenty working days in which the employee must make every effort to rectify problems.  Failure to correct problems within the given days will be the cause for immediate dismissal. 

C. In the event that the employee is dismissed, or voluntarily resigns prior to the termination of the term of this agreement, employer will not pay the cost of return airfare to the port of departure for employee. Further, employer  will be entitled to withhold an amount less than or equivalent to, but not exceeding, the cost of airfare provided to travel to Korea and other benefits provided to employee. 

14. Release from Contract 

        The employee is released from this contract in the case of: 

a. Failure to obtain an E2 visa from Korean Immigration office. 

b. Failure to meet any or all of the terms and conditions of this contract. 

15. Dress code 

        The employee should present herself/himself as neat, professional and business like to the student. 

16.  Governing Law and Jurisdiction 

        This contract will be interpreted according to the domestic laws of the Republic of Korea. A competent court in the Republic of Korea will have jurisdiction in regard to any dispute or claim arising out of, or in connection with the Contract. 

Both the employer and the employee have read and understood all the terms and conditions of this contract and do hereby enter into this contract which will be binding upon all by all parties concerned and do so by mutual agreement. 

Employment Period:__________________________________________ 

 (Starting date may change depending visa approval) 

Cho Woon Sun 

_________________________                  ________________________ 

Employer:                                Employee: 

JUNGCHUL English School                  
2008.      . 

_______________________                    ________________________ 

Date                                          Date 

