Yang-G ELS (EMPLOYMENT CONTRACT)

       This contract is made and entered on __________ of _____________, 2008 by and between

Yang-G English Language School located in Daejon City, South Korea (hereinafter referred to as  " Employer" ).   and  Ms or Mr. ___________________________ residing in _________________ as an English Teacher (hereinafter referred to as "Employee")

Both parties agree as follows:

Article 1.

Employment of Employee

       The Employer wants to employ the Employee as an English teacher for the Employer 

and the Employee agrees to work for the Employer (Yang-G ELS) as an English teacher in Daejon City. South Korea.

Conditions of Employment

The Employee's job description shall consist primarily of the following:

       A.  ESL instructor in any and all phases of the Employer's program to classes that              range from the elementary children to junior high school students.

       B.   Curriculum design and implementation.

       C.   Development of educational program and materials.

       D.   Field activities for and with students.

       E.   Grading and evaluation of students.

       F.    Students counseling and evaluation.

       G.   Attendance at teachers meetings and workshops.

       H.   Other related activities.

Article 2.
Period of Employment

       The period of this contract is one year beginning from the date of the Employee's  

first working day at the Institute in Yang-G ELS. But it except the observation day.

Article 3.
Salary and Working Hours

The Employee shall teach classes for 25 hours a week. (Monday through Friday excluding Wednesdays)-100hours a month. The Employee has to work Winter and Summer Intensive classes which last one month each in January and August and are an extra 3.5hours a day.(This includes Wednesdays) 

The Employer shall pay a monthly salary of 2,100,000 won in Korean currency. Payment shall be made once a month.  In no event shall the employee wait longer than 31 calendar days to receive his/her monthly salary.

       Korean Income Tax shall be deducted from Employer's salary.  No other deduction of         any type whatsoever shall be deducted from Employee's salary without prior written consent from Employee.  The rate will be 5% in accordance with the Korean Tax Code.  The income tax shall be deducted from the salary of the Employee each month.

Article 4.
Over-time payment: (Intensive course)

       If the employee works more than 25 hours a week he/she will be paid 20,000 won per hour.

Bonus/ Severance payment :

       The Employee will be given an additional one month salary of 2,100,000 Won. this            amount will be paid at the time of, and is dependent on, completion of the full contract term. These amount is also subject to Korean income tax.

Renewing Bonus : The Employee will be given an additional bonus of 500,000 won when the Employee renews his/her one year contract. 

Article 5.
Policies:

       The following policies have been established to assist instructors in the expected             performance of their duties.  The employer will have the right to dismiss the                 employee for clear and frequent neglect of duties under this agreement.

a)     The Employer shall request the resignation of the Employee, if the Employee is found         to be guilty of gross misconduct in the execution of his teaching duties.  If this gross         misconduct brings a negative effect to the classes, the Employer may annul the contract and dismiss the Employee and shall be free from any legal responsibility.  However, prior written notice is required to ensure that the Employee is given adequate opportunity to correct his/her misconduct.

b)    Professional dress and grooming in the work place are essential to maintain the             desired reputation of the Institute.  The Employer shall establish guidelines for               professional dress.,

c)      All instructors must behave in a professional manner during class and when socializing        with students outside of class.  Instructors should be aware of the cultural background of Korean students and their expectations of teachers.

d)     Instructors are required to attend all staff meetings as requested by the Director.  If          an instructor must be absent, he/she must inform the Director or Assistant Director prior to the meeting.

e)       Instructors are requested to interview new students and evaluate their placement level.

f)       The employee shall not be absent or late for class without two days' prior notice.

g)    Instructors will be sanctioned by the Director if they make sexual advances toward           students or if questionable inter-personal relationships with individual students result in the loss of other students.

h)    The Employee shall prepare teaching materials for each class beforehand and will be           honest and diligent in teaching students in all classes.  The Employer agrees to  furnish all curricula, textbooks, and other teaching materials.

i)    If many of the Employee's students complain about the classes, or if the students              enrollment falls below the accepted average for the third consecutive month, then the         Employee will be required to attend teacher training or other teacher's classes as  requested by the Director.

j)     The Employee shall agree not to teach at any other Institute or privately without the          permission of the employer. 

k)   The Employee shall teach at any place (Elementary school, company or other                   institutes) designated by the Employer.  The Employer shall be responsible for all            transportation expenses.

Article 6.
 Benefits:

a) Housing

The Employer will arrange and pay for furnished accommodation for the period of the contract, and the employee shall pay living expenses including electricity, water, gas, phone bills, etc.  The Employee can stay in a furnished house alone. Meals are not provided.  www.youngvillage.co.kr
b) Health Insurance and Airfare

     1)The Employer shall pay one half(1/2) of the Employee's medical insurance premium           which shall cover the Employee for one year beginning the day of the Employee's arrival in Korea. Half of the health Insurance premium shall be deducted from the Employee's monthly salary.
2)The Employer agrees to provide the Employee with a round trip air ticket.(One ticket for coming to Korea and the other for going back to the Employee’s country after the completion of 1 year contract.)
c)Holidays 

      1)Korean Holidays : There are 13 to 15 Korean national holidays per year. The employee is not required to work on these holidays.

2)Vacation Time : All Employees can have a total of 10 days of vacation together; 5 days after each of two Intensive programs.  (This includes Wednesday and weekends).   

Article 7.  

       Governing Law and Jurisdiction

       Any dispute arising in connection with this contract shall be resolved  in a Korean           court of law according to Korean Regulations and Codes.  The parties agree to comply with tall applicable laws in their performances of this Agreement.

IN WITNESS HERE OF the parties have agreed upon the stipulations above as the date this contract.

_____________________________         _______________________________

 Employer's Signature                    Employee's Signature

_____________________________         _______________________________

Employer's Name                        Employee's Name

_______________________ Date           __________________________Date 
