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EMPLOYMENT CONTRACT

The following contract is an employment contract between               to be referred to as the "Instructor" and
LnV English Institute in Sun-cheon City, South Korea to be referred to as the "Institute" from this point forth.

1. Job position

 This contract is entered into for the position of an English conversation instructor.

2. Validity of Contract

 This contract becomes effective upon the signing of this document by both the Instructor
 and the Institute.
 This contract supercedes any and all prior agreements, oral or written, between the parties;
 any future modifications to this contract must be made in writing by an officer or authorized

 agent of the Institute with pre-approval by the President 

 of and executed by the signature of both parties. The Instructor's monthly salary shall commence
 and count from the first day of his or her teaching in accordance with the Institute's schedule.

3. Period of Employment

 The Instructor will be employed by the Institute from the following dates.

     From: 

     To  : 

 The period of employment under this contract will last for one calendar year from the date
 of the Instructor's first day of work for the School, unless other written contractual agreements
 have been entered into to amend this time period.
4. Weekly Working Hours

 Instructor is expected to work from Monday through Friday, 30hours a week,
 and thus, the Instructor is subject to be scheduled anytime within these hours, and occasionally
 outside of these hours for special assignments. The Institute will attempt to make classroom
 teaching hours consecutively, but such will depend upon customer demands and Institute's needs.
 While the Institute will endeavor to set a regular schedule for the Instructor, the Institute
 reserves the right to change this schedule at any time without notice so as to fulfill customer
 needs and staffing requirements.
5. Compensation 

A.Transportation Round trip economy airfare is provided with the one-year contract from the instructor’s nearest airport

to the international airport in Korea and transportation from the airport to the instructor’s residence in Korea

(by reimbursement). Upon arrival, the institute will reimburse a quarter of round trip airfare.

The other quarter will be paid after three months. Upon completion of this contract, the instructor will be provided with the half amount of round trip airfare. In case the instructor leaves the institute before his/her contract period ends, the will not pay for his/her return ticket. Japan trip transportation to get visa stamped will be provided as well.

If the instructor leaves the institute before six (6) months period of this contract for his/her own sake, the instructor must reimburse the institute the cost of the ticket the Institute has paid for his/her trip to Korea and the Japan trip expences or the institute may deduct the same off the instructor’s last month payment.
B.Salary: A monthly salary(PCM)of 2.2 million won will be paid for either 120 teaching hours per month. The wage of
17,000 won will be paid for overtime compensation.
    The institute will deduct 900,000 won as a housing and utility deposit only from first monthly salary and will pay this deposit back to the instructor upon completion of one year contract.

C.Sick Days: Instructor will be paid for documented sick leave. If it is found that the days of absence reported
     as sick leave were not in fact for such purposes, institute has the right to deduct sick leave payment from

     following month's pay.

D.Insurance: A medical & accident insurance plan from an insurance company will be offered
     to the instructor. The annual premium will be split equally between Instructor and Institute
       if Instructor desires to be covered.

E.Tax: Korean income tax will be deducted from the salary according to the Korean tax law(currently 5%).
F. Paid Holidays: All Korean holidays with 4 days of summer holidays and 4 days of winter

     holidays will be organized by the Institute.

  G.Severance payment: The institute will pay 1.9 million won to the
      instructor when he/she completes this contract fully (with deducting income tax).

6. HOUSING

A: Institute will provide the Instructor(s) with a rent-free two or three-bedroom apartment to
  be shared with other foreign instructors. Cooking utensil, T.V. set, furniture, etc. are all rented for free of charge to the Instructor by the Institute during
  this contract period. However, utility costs of his or her rent-free apartment

    including monthly mobile phone bill shall be paid by the Instructor.
B: Instructor may rent a house or an apartment for himself/herself and get 250,000won housing
  Allowance per month from the school.

7. Instructor's Duties and Responsibilities

A. General Duties of Instructor 

The Instructor's duty and responsibilities include, but not limited to, the following :
a.English as a Second Language(ESL) instruction in any and all phases of the Institute's program, or its franchise, subsidiary, or other designed location;

  b. Preparation for classes; instructor is required to have 30 minute preparation time everyday for better quality of education.

  c. Preparation for 2-week schedule for each class of which Instructor shall be in charge.

d.We Institute consider 3 month as one semester. One week before each semester becomes ended, Instructor should prepare
  for quarterly evaluation sheet of each student in his/her class.
  Institute shall provide Instructors with official evaluation forms.
  e. Assistance in developing the Institute'seducational program and materials;

  f. Attendance in developing the teacher's meetings, workshops, training sessions, etc.;

  g. Participation in other activities related to any aspect of the business of the Institute.

  B. Instructor will set a good positive example of himself/herself and his or her Institute at all
    times. Futhermore, the Instructor will follow the directionsof his/her director.

C. Instructor should be in good health and will submit his/her health condition check up list upon arrival of the Institute
  within a week to the

    Institute(Instructor may have his/her health check up in Korea at a resonable expense)

    The Instructor shall not conceal any diseases or epidemic illness which may interfere his or her teaching or which may
    infect others.

D. Instructor will follow and set class schedules and will not dismiss class, cancel classes, or start classes late without pre-
  approval by academicdirector.

E. Instructor will use teaching materials recommended by the Institute but is encouraged to

  Supplement with other materials. However, these materials must have prior approval by the Institute.

    Futhermore, all materials given to the Instructor by the Institute will be returned after they are no longer needed.

F. In order to maintain the Institute's professional reputation, female Instructors are to wear dresses, skirts, or dress pants
  while performing ESL instruction; male Instructors are to wear dress pants, a dress shirt and a tie.  Shorts or jeans are
  normally are not allowed. 

  The Instructor shall not have his or her hair cut too short.  It is important for the Instructor to remember that he or she is,
  at all times, a representative of the Institute, and to look and behave accordingly.
  He or she is not to partake in any activities which reflect poorly on or damage the Institute
  and its reputation, nor are contrary to South Korean public policy or law.

G.The Instructor agrees not to partake in the following activities since they may damage the reputation of the school:

    a. Conducting class while under the influence of alcohol, smoking, of under the influence of illegal drugs.

    b. Make sexual advances towards, or enter into relationships with students or employees of the school.
    c. Ensure not to sexually harrass any employees, any other teachers, nor students of the Institute,

      Sexual harrassment at work is strictly prohibited in accordance with recent Korean law.
    d. Conducting any business of accepting any funds on the behalf of the Institute without prior
      permission from the Institute.

    e. Borrowing or lending of funds to students or conducting any sales of items to students.

H.  Any damages that are caused by the direct result of Instructor's negligence , either at the Institute or Residence, will be paid for such costs by the Instructor. Furthermore, the Instructor will be heldliable under Korean Law.

  I. If Instructor seeks release from the contract for cultural differences, homesickness or personal problems,
  he/she will receive only 70% of the agreed upon salary for the time remaining in Korea.
     Additionally, the Instructor agrees to work until a replacement instructor is positioned.

J.  If Instructor fails to conduct himself/herself in a professional manner, resulting in damage the image of the school, the Institute has the right to terminate this contract, but must provide at least a two week notice to the Instructor. And,

     if the Institute violates the contract, the Instructor also has the right to terminate the agreement, but a two-week notice
     must be provided as well. First of all, the most important thing two parties should remember is that if something
     unpleasant happens, we'd better talk and understand each other.
K. If Instructor is chronically late without notification, salary may be deducted for the hours of which they are late

8. Promotions, Incentives, Pay raises, Bonuses
The Instructor's performance and work will be periodically evaluated, at which time his compensation Level will be reviewed. Exemplary and superior work and effort will be rewarded by an incentive bonus system. Similarly, promotions will be granted based on the Instructor's performance and capacity for additional responsibility.
Bonuses will be awarded based on overall Institute performance and individual instructor performance.
Some important traits and measures of individual performance are: contributing distinctively to the
Institute's development, providing useful ideas for better instruction, the Instructor's attitude and overall effort, the Instructor's student re-enrollment rate, and comments from students and parents.

9. Copyright, Nonclosure, Noncompete Agreement(Copyrights)

Any teaching materials produced or created by the Instructor while in the employment of the school shall be the sole property of the School.(Nonclosure) While still in the employment of the School or after resigning, the Instructor must not make any information public that he or she obtains from the Institute or develops for the Institute. The teaching techniques, books, and materials of the Institute are proprietary and are to be protected as intellectual and copyrighted material. (Noncompete Agreement):

During this contract period, working for a competing school, unauthorized private tutoring, or private interest is strictly prohibited.

10. Termination of Contract
(Termination by Instructor)
If the Instructor's resignation is determined to be voluntary (unilateral and without just cause), the Instructor is liable up to
1 million won for the costs in replacing an instructor, the instructor will forfeit any accumulated but unpaid salary or bonus, or other incentive pay not yet paid. Institute shall receive its reimbursement for the above cost by keeping the portion of unpaid but earned salary or bonus necessary to cover these costs (and any other personal costs and debts, any unpaid utilities and phone bills, and any damages to Institute Instructor leaves behind--) and will give the balance to Instructor either in person or by mailing.
If, however, the Instructor has worked more than 8 months under the contract AND gives the Institute at least one month

notice of Instructor's intention for all of the above costs, excluding Instructor's replacement cost.
In the case of the instructor’s failure in conducting his /her work properly such as keeping late for the classes, not following the school directions, not cooperating with other teacher members as a team and given three times of written notice by the institute before sixth months of contractual period, the institute can terminate this contract by the director’s decision.

In this case, the Instructor is liable up to 1 million won for the costs in replacing an instructor as well.
By signing this contract, Instructor certifies that he or she has every intention of fulfilling his or her obligation for the duration of the contract and that there is no reason that he should not be able to enter into such a contract.

(Termination by Institute)This contract cannot be broken by the Institute without just cause, which includes,but is not limited to the following situations; when the Instructor is found to be in breach of the contract or is involved in a scandal that may tarnish the reputation of the Institute, Instructor's possession or use of illegal and/or illicit substances, excessive (unexcused)
absenteeism and/or tardiness, and when the Institute concludes that the Instructor
cannot perform class activities, has a poor attitude, or lacks the qualities necessary to be an effective instructor.

The Instructor's employment cannot be terminated by the Institute without the Instructor being duly warned about his or her poor performance and/or attitude, and given the opportunity to remedy the problem, unless the Instructor's performance and/or behavior are deemed particularly egregious such that immediate termination is necessary in order to save the Institute's reputation and business standing. Of course if it is deemed that Instructor intentionally

(via blatant disregard for the rules or well-being of the Institute) forces the Institute to terminate Instructor's employment in an effort to avoid reimbursing the Institute for the costs of securing a replacement for the Instructor, then the Institute may assume that the Instructor has voluntarily terminated the contract and thus may impose these and the other penalties noted under"Termination by Instructor".

(Discipline and Penalties)The Institute reserves the right to utilize the full range of disciplinary measures as allowed under Korean law if the Instructor violates the contract, damages the reputation of the Institute, or fails to perform adequately.  These rights include, but are not limited to: warning and counseling, freeze on pay raises,revocation of previous pay raises, removal fromcurrent position and dismissal.

11. Renewal of Contract
The Institute and the Instructor may jointly agree to renew the contract
for the period of one year or other mutually agreed time period.
The Teacher shall notify the Institute if his or her intent is such not less than sixty days prior to the termination of the contract.

12. Governing Laws and Jurisdictions

This contract shall be interpreted according to the internal(domestic) laws of the Republic of Korea. The competent court in Seoul, Korea shall have jurisdiction in regard to any dispute or claim arising out of or in connection with this contract. Both parties have read the above conditions and agree to the terms in good faith and will attempt to resolve any dispute in a reasonable manner. All decisions that can not be resolved by the two parties above will be solved in accordance to Korean Civil Law.
DATE: _____________   INSTRUCTOR'S SIGNATURE: _______________
DATE: _____________    DIRECTOR'S  SIGNATURE: _______________
