ArtN English School

Employment Contract
DA M

POSITION: English Language Instructor
2l Fof ZAL

EMPLOYER EMPLOYEE

&3 Helen, Kim el

Name of School: | Art N English School Employee’s Name:

oo, 7 ngel

Address: 3f, 1086-4, Gyesan-dong, Gyey- | Current Address:

T4 Ang-ku, Incheon. Korea

(Hereafter to be referred to as the Employer) | (Hereafter to be referred to as the Employee)
(olF2= 18F2} §) (OIF2= mnglo|z}t &)

The Parties agree as follows:
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TERM OF CONTRACT
A <f7| 2t

This contract will be valid for a period of 12 months beginning and

ending

= AM = H O3 2 FE 27id st 0 58 |KAlsi @
| g o] Z=Ech

EMPLOYEE REQUIREMENTS

mugelel =

1

The Employee will act in an appropriately professional manner and be responsible
for conducting professional English Language classes.

ongele HEgsr MM ZHFo M2 -Ho STl Y 3o
Act

The Employee will be required to work for regularly scheduled hours from Monday
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through Friday (In a special case like lunar new year or Choosuk holiday, one of
the Saturdays or a national holiday in the month which includes a Korean
traditional holiday can be exchanged with a weekday off to secure the convenience
of the students and their parents), 30 hours of teaching per week, or a total of 120
hours per a month.
mugole dQdRH F2Y, F 589 Z2FE ¥EFce=2 s (FHO|H AFE
Z2 EHE Aol =9 MEH Fo|2te =§E 2o ERY E&
F= Yo SR 2o HolE {50 FF StFe FFe mEE = U
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The Employee is required to attend the events held by The Employer such as workshops,
year ending party, retreats, academic seminars, etc.

Ingelg Ngel0|l Fxsls |4, S4E3, 0FR3l, HOILL S @A &0
Btk

III. | SERVICES PROVIDED BY THE EMPLOYER
NEFo| o7 o|#AlE
1. | PAYMENT
20X
1.1 | The Employer will pay a monthly salary of won for regularly
scheduled hours.
N8FE Do A of & HAEQ Z2AIZto st Y X Ioll cf
stof JEtele] 201§ XS 8t

1.2 | If the Employee fails to work the regularly scheduled hours due to tardiness,

1.3 | absence, etc.; the monthly payment will be calculated and paid using a daily

rate and/or an hourly rate.

otel mugelo| X2t £ 2 S92 olfE ¢l HaHE 2RAIZE 2
FoiX| pideg FRoe E =S8 LS Aol 2s| Alsstn xZst
ch.

The method of calculating daily rate: Monthly salary divided by 30.
g ALhg: (3 20d) /30 _

The method of calculating hourly rate: Daily rate divided by 6.
Al AlMHH: (=) /6
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1.4

The Employer will pay a monthly salary or the total sum of amount for one

full month of work on the 30th of the each month. In the case the employee
doesn’t start working on the very first day of the month his/ her working days
for the month will be counted from the day when he/ she started working a
regular schedule.

D8FE ofE 30 Yol ¥ of EE et Soto| 8o MBol st A
g mngeloj x|Zeict Tnel0l 1 Po| X Ho| ZLE ARkl
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HOUSING

=
_I_guﬂ

N

2.1

The Employer will provide the Employee a single apartment in a safe
environment with certain furniture items (bed, washing machine, gas range,
refrigerator, TV, a table suitable for taking meals, fan or air conditioner, some
utensils and cookware) and the apartment will be provided at no cost to the
Employee with the exception of utilities and phone bills.

NEFE TEUoA 7|2l JHHEE S5)7F TU|E ofntE/AES
o Reez NZFsch ¢ @2|B|, d4E, 71X, M7|, M3 S92

Huk H| 82 mngelo| FE B,

2.2

The employee should have the duty preserving the housing and the furniture
items provided by the employer until the termination of this contract. If they
are destroyed, the employee should restore them to the original state or pay
the cost needed in purchasing the same level of the substitutes of them.
HREXE HBE 5424 7[25Q 77 LA E Aol Birls x|

HAEE § °o[27} A2, D& Aol M2 S35HL S £
o x| F& Fu|st=dl Es v 88 FHE5H0{oF st

AIRFARE
gs 2

3.1

A round-trip airfare (standard economy -ticket) from the Employee’s
designated city to Korea before departure will be provided only for the
Employee who will be fulfilling a 12-month period and whlo has been hired
outside of Korea. This is not applicable if hired within Korea.
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If the employee leaves the school before six (6) months, the employee must
payback the initial airfare or the employer may deduct the amount of airfare

from the teacher's last payment.
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Qo] X|HqolM BBE ! ZelofA HI=Ho|, ELAEDL
s HozM mngelel &g HMo mnglofA S
&¢lo| 6748 Zo| 2FAHE 1l-P0|t L ?5'-:-. Hugele Mg
&¢lo] xl2¥H g3 =% gigslol dich %2 1gelo| #1
o| ojx|9t oM S st BHE X%%J'Q T Ut

ok
Al
H
2
=
>
Io

rin
o
B
|-_|

o ki

32

In the event when the airfare is paid by the Employee him/herself before
departure, the airfare will be reimbursed by the Employer to the employee
after the issuance of an E-2 Visa from Korean Immigration Office. The
reimbursement is subject only to the Employee who will be fulfilling a 12-
month of employment period and has been hired outside of Korea. This is not
applicable if hired within Korea.

mngelo] gele FHCOR g@3EE FH|E 29 1EFE =3
HER ST &2 ARR0M E-2 BIXHE U2 F 3 238 #Ed
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SEVERANCE PAY
533

4.1

The Employer will pay severance to the Employee upon completion of
contract. The amount of the severance pay will be the same of a month
salary(won), and if necessary, applicable government deductions will be
subtracted.

1LEFs #ugelol 12 e AHer|zts B8 & Al 1718 SHYES
Bz gz xlEsin ot desiclH MY WY IHYS IH Sl

Holidays/ Vacation/

3.1

Vacation: Employee is permitted two weeks of paid vacation per year
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( two set 1 week vacation: 1 week in the winter and 1 week in the

summer )

532

Holidays: There are about 13-15" Korean National Holidays per year.

Employee is not required to work on these days.

IV. | RENEWAL & TERMINATION OF CONTRACT
R A 2kt A2k T
1. | RENEWAL
X A 2f
1.1 | The Employee must give the Employer a written 45-day notice before
renewal or non-renewal of the Employee’s current contract.
nngele ngFoA MALE 77 oFE Y ASMIt BHRE7] 458
Mol MH2Z s§1siof Bt
1.2 | Both the Employer and the Employee reserve the option to renew the
contract.
nEgFet ungQ AFS 35| MA MEof 2E HE|E JIEICh
2. | TERMINATION OF CONTRACT
Aef mh7
2.4 | Both parties will give at least a written 45-day notice prior to the termination
date of the contract.
YU Atnb?| oALE EAESI A2 m|Y 459 Hol MEoA &
2 3tofof Stk
2.2 | The Employer retains the right to terminate the contract immediately if:

NEFE ChZa 2 Atgoll 2sliA Alete 52 o' 5 Ae A7t

Ack

a. | The Employee is unable to discharge the responsibilities or meet the
conditions such as being late for class on a continuous basis; continuous
failure to keep regularly scheduled class hours and repeated absences

from classes without a valid reason.

TD8el0] FOIPALRA Eolo| MW o8 MUK 2 A
ol E S0 A%Eel Xz, A +Y A2 oYX US AT,

EE gYst ol Blol 220l AL E o,
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b. | The Employee teaches off the Employer’s property.
mpgelo| ngelo| Mt 227t ofd Z|Ele] oM RS XY

g 4%

c. | The Employee uses illegal drugs or is intoxicated during work hours.

ngelol 24 2%E S80|H SFYE|M Z7E B FF

d. | The Employee participates in any type of criminal activity of corruption
of public moral that violates the laws of the Republic of South Korea.
mngelo| cistal= Holl of Rt EHHERAE SIAAHL HE o

HE =HUus T

e. | The Employee receives 3 times of written notice from the Employer.

mngelo] 182 RE 335 olye MH ZINE WAL B

f. | The employee tells the others about his/ her own employment contract
details.

2.3 | If; for any reason, the contract is terminated before the full completion of the
contract period:
2t ojE B O] FE2E & Aol Alf7|zZt 2t ol |8 F o=
a. | The Employee will not qualify for benefits such as severance pay and the
airfares.
mngele EEZa eZ3Ho st oY S8 WX 2o
b. | The Employee will be wholly responsible for any utilities/maintenance
and phone bills remaining for the duration of their housing lease.
mngele ngFJ MIe [20M HFE 7|12 Sotol ghy st F|
Hb ZHo{ v| 8o Moz aglg Alct
2.4 | Within 14-days the Employee is required to sign a notice of termination and

accompany the employer to the Korean Immigration office to notify the
Korean Immigration office of the termination.

mugele Aol ur|E EXE 7[EL27 50 14 ool NEFL E
g5t HFER 2= 2| AR 2o AHefuT|of S AMME S11510§0f
gich

L
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V.

VENUE FOR DISPUTES BETWEEN EMPLOYER AND EMPLOYEE
DEFet mjngelzte| ol e AF

1.

The appropriate laws of the Republic of Korea will govern this contract.
However, while both parties enter into this agreement with total honésty and
integrity, disputes may sometimes occur. In such cases, both parties will be bound
by all terms and conditions of this contract and will try to resolve the difference in
a civil manner that is fair to both parties. In the event that no solution can be
found for a problem and either party decides to terminate this contract, they must
do so in accordance with Section IV, 2 above. Upon such termination, both
parties will agree to remain civil and to speak honestly and fairly about their
experiences and not in a disrespectful manner.

2 AAdMe gisel=ol Al gl H8e WA Ech gLt gFo F
et gpo2 A MEo ST FF 20| dojg = Uck 1 &
P, SEE 2 AYMoll HWAIE AHep|Ztn =HEE XHM LFZHO olHE
S3HstE FEs Wglez =Fs| Listof g Zo|ct E3 Aol A0 &
HE 37| o5 2 o 50| AHetg m|staxl & ZAols, ffol
AlEl 4= 282 =SS X|7{of Bich. Oo|EH Al2to| SZE ZERoc Y52
HEe Bl & FAISHHA Mz2Zie o9& X[H =20[28E 20| §l=F slof
g Zo|ch

VL

FULL KNOWLEDGE

%]

1.

GOOD FAITH
A5 Mg

The Employer and the Employee will act in good faith toward each other. The
Employer will not dismiss the Employee without what reasonably is considered
good cause and the Employee will do their utmost to satisfactorily fulfill all the
responsibilities and meet all the conditions as described in the above agreement.
NEFe} muge 457te| A2 E g2z WFSHcl F = d|E2|FHo|
ALt HY§ Ay 810 T 8elg s n5HK| g Zoln, HIEQIS 2 A
M Lol X8l 22lo offet sele x|Mg cisf ofd ot

CHANGES TO CONTRACT
AefMel HE
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The Employer and the Employee agree that they_ have read the entirety of this
Employment Contract and no other verbal ageeﬁent, statement or promise made
on or before the effective date of this contract will be binding on the parties. Any
changes made must be in writing and signed by both parties to be included in this
contract. Any changes made to this contract, whether verbal or other, without the
knowledge and written consent of both parties are to be considered invalid, and as
such are not parts of this contract.

ng8Fe} g2 & AHUMe ZE UWES =A5e & AAAMe FEL
d FFE 27 ojiE kKoLt gel §, & AUM HE UA| f= g MEo
A F&ESICE O o Et HAALEO| A Alol= A8 510 Yrtel JX| of
B MBS sto] 2 AlfMo| HAIE stofof stof, +FELE O o{EE ChE ¥
Alo2 O|R0{Z, EAME =X| Bl 4ol 22& 20 s FH0(ch

[0k

3. | TRANSFERAL OF CONTRACT
A 2fAiel o|F
Under no circumstances can the Employer exchange, give, sell, or transfer this
contract or the services of the Employee to another party or Institute without the
written consent of the Employee.
O ojEE Ao D&Fc H18ele EAM=E 2 0] & AYME Ct
E DE8Fo|A =, == ojof & + gich

4. | LANGUAGE OF CONTRACT
A 2fA 9| 210
The language of this contract is written in English. For convenience of the
employer this contract may be translated into Korean upon request and prior to the
signing of this document. In event of a dispute, the English version of this
contract will prevail.
= AAdME 9822 5o U2, DF HOE sl AlUAMol MY 3517
To| gt=0j2 & AGME RF & + AUtk HYziol E™ Aoj= ggez
g AUME FEE U2ZE Bl

VIIL. | ADDITIONS TO CONTRACT

H kMol & Atg
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All other matters not stated above will be based on Korean relevant laws and regulations
including The labor standard Act, Regulations about employment and Avalon company
regulations

oA AZ =X e Mt A2 Z227|FY, FYA3E 32|31 Avalon AMFE EE
ste gh=g ol wEch

When the employee is temporarily required to work in the head office by the
employer, for reasons such as curriculum development, the working hours are
9:30am~6:30pm and there will be a one hour lunch break.

Employee:

mangel

Date:

Employer:

N

Director of Art N English School Date:
F A8/ A}

CH ZO| A}
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