Nathan Vogel
127 Hicks Rd
Nashville TN 37221
(810)853-9203

navogel@gmail.com
Summary:
Creative professional with a solid history of sales and recruiting success, as well as creating and maintaining a small business.  Excellent analytical and communication skills, combined with the ability to set and meet personal and organizational goals while working alone or in a team setting.  Strong interpersonal skills with the ability to judge character and develop relationships quickly.  Self-motivator who is passionate about his work, personal life, friends, and family.
Qualifications:
· Created a photography services business from the ground up; handling advertising, sales, web presence, product, and delivery.

· A solid background in sales and marketing, within both business to business, and direct to consumer markets. 

· Able to develop business relationships with strong account management skills.

· Proven recruiting and HR experience from sourcing to negotiations to placement.

· Excellent writing and communication skills.
Experience:
Nathan Vogel Photography, Nashville TN                                               May 2010 - Current
Owner – www.nathanvogelphotography.com
Created and grew a successful photography services start-up, in an over-saturated        Nashville market, due to creative vision and solid understanding of good small business practices. 

· Full responsibility for all photography work – capture, edit, finishing.

· Handled all aspects of creating and driving advertising, marketing materials, and sales.

· Created a website site and web presence with social networking.

· Responsible for delivery of product and satisfaction of clients including corporations, record labels, families, and couples. 
Alltech Inc, Nashville TN                                                                           Oct 08 – May 2010
Technical Recruiter

Responsible for full life cycle recruiting of direct hire and contract candidates in the field of Information Technology. 

· Communicate with account managers to determine the type of candidates needed and specific requirements.

· Use search engines, databases, and networking to locate and phone-screen both in and out of state candidates.

· Conduct internal interviews to determine candidate’s interpersonal skills and qualifications.

· Submit candidates, set up interviews with management, give feedback, participate in salary negotiations, and handle paperwork.

· Manage 10-15 off-site employees on contract in the Nashville area, responsible for all hiring/firing, disciplinary action, and work related problems.

OtterBase Inc, Nashville TN                                                                      Jun 07 – Oct 08
Technical Recruiter

Responsible for full life cycle recruiting of direct hire and contract candidates in the fields of Information Technology, Accounting & Finance, Executive Management, Engineering, and Advertising.  
· Communicate with managers and HR directors to determine the type of candidates needed and specific requirements.
· Use search engines, databases, and networking to locate and phone-screen both in and out of state candidates.

· Conduct internal interviews to determine candidate’s interpersonal skills and qualifications.

· Familiar with behavioral interviewing techniques and advanced internet sourcing techniques including X-raying and Flipping. 

· Submit candidates, set up interviews with management, give feedback, participate in salary negotiations, and handle paperwork.
· Manage 10-15 off-site employees on contract in the Nashville area, responsible for all hiring/firing, disciplinary action, and work related problems.

The Lending Center, Nashville TN                                                         May 06 - May 07

Loan Officer/Team Lead
Ameriquest Mortgage Company, Nashville TN                                     Sept 05 - May 06

Loan Officer

· Inside Sales position refinancing residential homes in Tennessee.
· Followed up on both cold and warm sales leads, promoting the mortgage product.

· Helped applicants through the entire loan process with excellent customer service, by listening to the customer’s needs and establishing a relationship.
· Tailored loans to each customer’s unique situation and sold the loan’s benefits.

· At The Lending Center: Led the office consistently each month in revenue generated and was responsible for assisting and supervising 5 other loan offers’ paperwork and loans.

· At Ameriquest:  Was among the top 10% of over 1,500 sales employees in average sales and revenue for the last 6 months of the office’s existence.

Momentum Marketing – Certified Marketer of Bell South                     June 04 - July 05 Account Manager
· Direct business to business sales of Bell South telecommunications services.

· Obtained sales skills including; cold calling, developing relationships with decision makers, understanding customer needs, presentations, and closing new business.

· Pioneered a new product in a test market to develop sales potential. (BellSouth Residential Internet/Phone Sales Pilot Program in Atlanta Cingular Wireless stores)
· Gained valuable experience working in teams, setting and meeting team goals, and running satellite offices.

· Set and achieved personal weekly and monthly sales goals.

· Interviewed and hired new employees for my team.

Education:
Baptist Bible College, Clarks Summit PA.   Undeclared                                     2000-2001

Cedarville University, Cedarville OH.    Degree: BA Marketing                        2001-2004
