	André Holland, MPH

	1700 Manatuck Blvd, Bay Shore, NY 11706

	(718)559 8689

	aholland75@yahoo.com

	Education
	M.P.H, Health Education & Promotions, Wright State University                 08/2006- 11/2011
M.P.H, Public Health Management, Wright State University                          08/2006- 11/2011
B.A., Health Science, Brooklyn College                                                             09/1993- 06/1998


	Employment
	ESL Teacher, Hebei Foreign Studies University, Shijiazhuang, China
· Taught students ages 18 – 24 years of age.

· Managed class rooms with 40 – 50 students.

· Prepared lessons and lesson plans for up to six 40 min periods a day.

· Liaison with Chinese staff on the progress of the students. 
	2012 – 2013 

	
	Assistant Behaviour Change Technical Advisor, Caribbean HIV&AIDS Alliance, Christ Church, Barbados
· Facilitated, conducted and implemented Behavior Change Communication training.

· Assisted in the development and design of training resource manuals to support the outreach workers, local NGO, CBO and local ministries.

· Assisted the Behavior Change Technical Advisor in implementing new training programs as determined by the organization.
	2/2010-12/2010

	
	ESL Teacher, Reading Town, Daejeon, South Korea 

· Managing class rooms with 6 – 15 students.

· Preparing lessons and lesson plans for six 40 – 60 min classes a day.

· Lead the academic progression committee for students.
	2008-2009

	
	Case Manager Technician, Community Health Care Network “Betty Shabaz Center”, Brooklyn, NY
· Serviced approximately 35 clients with HIV/AIDS and their families.
· Provided advocacy services for clients.

· Conducted home visits and fieldwork for the purpose of gathering information to assist the Case Managers in the on-going assessment of the client.
	1/2005-7/2005

	
	Customer Service Agent/Assistant Supervisor, Caribbean Airways, Barbados, W.I.
· Handled all customer issues, making sure that all their needs are met.
· Conducted daily quality assurance checks.
· Prepared spreadsheets that allowed the manager to track productivity at work.
· Supervised the workers in the absence of a supervisor. 
	2000-2002

	Reference
	Furnished upon request 


